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MESSAGE FROM THE QUAID-E-AZAM MUHAMMAD
ALI JINNAH FOR THE CIVIL SERVANTS

"Your duty is not only to serve the government loyally and faithfully,
but, at the same time, fearlessly, maintaining your high reputation,
your prestige, your honour and the integrity of your service. If you
will start with that determination, you will make a great contribution
to the building up of Pakistan, of your conception and our dream - a
glorious State and one of the greatest nations in the world."
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Rafique Mustafa Shaikh
Secretary, TMR Wing, SGA&CD, Sindh

it. It enriches the necessary competencies that daily life requires and provides; and in this re-

spect, it irrigates the deserts that our lives have already become." Literature has the power to
transport us to other worlds, challenge our perceptions, and touch us in profound ways. Whether we
are reading a classic novel, a contemporary short story, or a collection of poetry, literature has the
ability to connect us to the human experience in ways that are both universal and deeply personal.

B ritish writer, C. S. Lewis, has aptly said: "Literature adds to reality, it does not simply describe

Therefore, it gives me immense pleasure to see the intellectual contributions of the 6th
CSTP probationers in the form of this magazine. I want to take a moment to express my appreciation
for everyone's hard work and dedication in making this publication a reality. This magazine is a tes-
tament to the creativity and talent of our trainee officers, and it showcases the incredible range of
voices and perspectives. I am proud of the quality of the writing and art that we have assembled.

Art and literature are the manifestations of human passion and mutual empathy. I
would suggest probationary officers to keep alive that human being in themselves which is always
empathetic towards others - especially those in hardship. I believe that a life truly lived is the one
which is lived for others: in which one strives to bequeath a better world. No profession gives a
great chance and opportunity to live a fulﬁlling life other than Civil Service. My message for the
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in bringing the change which we all want. Ahmed Faraz has summarized it impressively in the fol-
lowing couplet:

AR AP

Rather than complaining about the darkness of night, it was far better,
If one had lighted a mere candle on one's part.

Training Management & Research Wing
Services, General Administration & Coordination Department
Government of Sindh, Karachi
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Faculty Supervisor for Literary Committee

important milestones, have successfully ended at the destination of having the first ever training

magazine of the TMR Wing in the hands of the readers. Appreciation is extended for the Literary
Committee in particular and the whole 6th CSTP in general for this intellectual achievement as a co-
curricular training assignment.

Iam really glad to see that the journey of Literary Committee of the 6th CSTP, while crossing many

The Civil Services Training Program (CSTP) is an induction training program for the Pro-
bationers of Ex-PCS/PSS/PMS which not only focuses on capacity building of the Probationers in
terms of professionalism but it also attends the needs of the personality development. Polishing soft
skills through providing the Probationers an opportunity of expressing themselves in terms of art &
literature is also an effort towards overall scheme of personality development - And this Literary Mag-
azine provided a very good platform for it.

The Journey of the Literary Magazine reflects a very well organised and continous work
by the Literary Committee. This was a difficult process due to the reason that probationers were doing
parallel official training assignments. It is pleasant to see that the Literary Committee has tried its best
to maintain the quality of originality of work in all segments of the Magazine.

"Beyond Horizon (CSTP Chapter)" by 6th CSTP is a landmark achievement which has
set the literary path to be conveniently trodden by the Literary Committees of the future training pro-
grams at TMR Wing.

I appreciate the leadership role of the Chairperson of the Literary Committee, who led
the process to accomplish the goals within set timelines. I equally appreciate the role played by Secre-
tary of Literary Committee and other Members.

I acknowledge the technical support provided by Mr. Sarang Samoo, Private Secretary
to Secretary (TMR) Wing, SGA&CD, in the areas of professional composing and layout designing of the
Magazine, enabling TMR Wing to issue this publication in a qualitative manner.

I must acknowledge the overall guidance and support provided by the Secretary TMR
Wing, Mr. Rafique Mustafa Shaikh, for publication of this Magazine, and also appreciate the coopera-
tion extended by the other colleagues of TMR Wing.

In the end, I would congratulate the whole batch of 6th CSTP, who collectively made
this Magazine possible. In fact, this pioneer Magazine of the CSTP Chapter is another feather in the
cap of the 6th CSTP.

Training Management & Research Wing P
Services, General Administration & Coordination Department /o
Government of Sindh, Karachi




Rabia Syed
PMS (Probationer) /
Chairperson Literary Committee

Dear Readers,

creative literary works of the probationers of the 6th CSTP. We, the probationer of the 6th CSTP,

have the honour to be the part of the first Literary Magazine from the platform of the TMR Wing of
SGA&CD, Sindh. As the chairperson of this project, I am proud to showcase the diverse talent of pro-
bationers of the 6th CSTP in the shape of this Literary Magazine.

In this magazine, we feature a range of literary works from poetry, prose, essays, to dif-
ferent artworks, each with a unique perspective and voice. Our contributors explored topics that are
both personal and universal. We opted for three languages for this magazine: Urdu as our National
Language, English as our Official Language, and Sindhi as our Provincial Language.

The journey of making this magazine was very interesting as well as challenging. The
major challenge was the time constraint as we had only three months for this magazine. The foremost
challenge was to gather the quality content for the literary magazine. For this task, we encouraged all
the probationers of the 6th CSTP to awaken their soul as a writer, poet or artist and contribute for the
magazine. The magazine work started with conduct of a digital survey in the class, obtaining the Pro-
bationers' preferences of language, category & titles of their content, followed by constant coordination
from Focal Persons of Literary Committee with the assigned Probationers for their committed Literary
Content, and conduct of weekly progress review meetings with the Faculty Supervisor. For that, I sin-
cerely appreciate all the probationers of the 6th CSTP for their contribution to the best of their abilities,
despite the hectic routines and assignment deadlines.

I would like to express my gratitude to Mr. Rafique Mustafa Shaikh, Secretary TMR
Wing, SGA&CD, for giving me the honour of serving as the Chairperson of the Literary Committee. I
would also extend my acknowledgment to all the members of the TMR Wing, helping with the compo-
sition, layout, and publication of the magazine.

In the end, [ would like to thank the Faculty Supervisor of the Literary Committee, Mr.
Muhammad Aslam Soomro, who guided us on every step. I could not forget to appreciate the efforts
and hard work of all the members of the Literary Committee to accomplish this task.

I am thrilled to announce the launch of the literary magazine, by the TMR wing, which features the

We hope you will enjoy reading this literary magazine of the CSTP.

Training Management & Research Wing A
Services, General Administration & Coordination Department ’
Government of Sindh, Karachi , ’
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A BRIEF ABOUT JOURNEY OF THE
TRAINING MANAGEMENT & RESEARCH
(TMR) WING AND THE 6TH CSTP

6th Civil Services

Training Program (CSTRB)

By Muhammad Aslam Soomro (ras)
(Faculty Supervisor for Literary Committee
/ Director Training-II)

ublic Sector has been progres-
Psively appreciating the value of
skilled human resource and in-
vesting on their professional develop-
ment with the ultimate objective of
achieving improved public service de-
livery for welfare of the common man.
Here comes the factor of imparting
professional training particularly to
the new entrants into service enabling
them to be useful part of civil service,
as they say, "Training is the bridge be-
tween dreams and reality."
Government of Sindh established
Sindh Civil Services Academy (SCSA)
in the year 2011 for training of Provin-
cial Civil Service (PCS) & Provincial
Secretariat Service (PSS) Probationers.
Later on SCSA was restructured & re-
named as “Training Management &
Research (TMR) Wing in Services,
General Administration & Coordina-
tion Department (SGA&CD), in March
2018. Since then, the TMR Wing is the
part of Services, General
Administration & Coor-
dination Department of
Government of Sindh.
Moving a step fur-
ther beyond its initial
scope of conducting In-
duction Trainings of the
newly recruited BS-17
Cadre Officers of the Gov-
ernment of Sindh (Ex-
PCS, PSS & PMS), the
TMR Wing, as per addi-
tional mandate assigned
by the Government of
Sindh in June 2021, ac-
cepted the challenging
responsibility of conduct-
ing the First Mid-Career

Management Course (MCMC) and then
the Senior Management Course (SMC)
for the Officers of the Government of
Sindh in BS-18 and BS-19 respec-
tively, for the capacity-building of the
officers and to enable them to duly fulfil
their departmental requirement for the
promotion to the next grade. It was a
huge task, as the TMR Wing was rela-
tively a newer organization facing nu-
merous challenges in terms of
infrastructure, logistics and human re-
source. But, by the grace of Allah
Almighty, the TMR Wing came up to
the expectations of the Government by
not only planning these mandatory
training courses within the shortest
possible time, but at the same time en-
suring the quality of these maiden
courses as well. In this connection, it is
acknowledged that the course plans
designed by the National Institute of
Public Policy (NSPP) for MCMC and
SMC for Federal Government Employ-

ees served as the baseline for designing
the courses for MCMC/ SMC con-
ducted by the TMR Wing. In addition to
it, the TMR Wing introduced various
Certificate Courses in the course plans
of the MCMC and SMC which were
conducted in collaboration with the In-
stitute of Business Administration
(IBA) Karachi. Institutional collabora-
tion was also made with the Centre for
Economic Research (CERP) Lahore, for
execution of various modules regarding
evidence-based decision-making skills
in public sector. Similarly, the institu-
tional collaboration has been made
with different organizations for adding
value to these training programs.

So far, Sindh CSA/TMR Wing
has conducted numerous trainings at
Induction as well as Promotion levels.
Several other customized training pro-
grams have also been conducted such
as Post-Induction Training of Statisti-
cal Officers (BS-17) P&D Department,

Training Management & Research Wing

~ ) Services, General Administration & Coordination Department
-’ Government of Sindh, Karachi
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Post-Induction Training of Assistants
(BS-14), Post-Induction Training of
Technical Officers & Officials of Board
of Revenue, Capacity Building Re-
fresher Course of Senior most Section
Officers of SGA&CD Sindh and Spe-
cialized Training of Assistant Directors
of E&ACE Sindh. However, the main
focus of the TMR Wing has been on
the Post-Induction Trainings of the
PCS/PSS/PMS Probationers with con-
duct of six CSTPs - the instant 6th
CSTP being the latest one.

In this way the journey of the
TMR Wing has continuously been to-
wards the horizon of the capacity-
building of the public sector personnel,
characterized by knowledge, skills and
personality development of the trainee
officers. The long-term goal of the TMR
Wing is to make every effort to go even
beyond horizon — the title of the instant
training magazine of the TMR Wing is
reflective of it.

The journey of the 6th CSTP (a
Post-Induction Training Program for
40 PMS Probationers) starting from
14th November, 2022 and ending on
17th March, 2023, was the journey of
learning, travelled by trainee officers,
characterized by learning not only in
class settings but also through immer-
sive learning experience under hands-
on exercises, case study & other
research assignments, study tours,
workshops, presentations, academic
group discussions, debates, etc. Aca-
demic learning was supported by rich
co-curricular experience through var-
ious activities. The overall objective of

the CSTP has been not only to trans-
form a young person and a university
student into a responsible civil ser-
vant, but also to make him/her pro-
fessionally competent enough to
handle their official assignments.

The methodology adopted by the
TMR Wing in the 6th CSTP was KSA
Model — Knowledge, Skills and Atti-
tude. The Knowledge area encom-
passed important topics related to job
description of the PMS Officers in sec-
retariat as well as field assignments,
such as Public Sector Project Man-
agement including a week-long Mod-
ule with hands-on exercises, Public
Financial Management with hands-on
exercise on Budget Preparation &
other DDO Functions, Local Govern-
ment Management, Land Revenue
Administration with hands-on exer-
cise to practically record various rev-
enue related transactions during
workshop, Civil Service Laws with un-
derstanding of their application under
various Case Study Research assign-
ments, Civil & Criminal Laws, Miscel-
laneous Administrative Knowledge
such as Anti-Polio Campaign Man-
agement, Climate Change, Disaster
Risk Management etc.

The Skills area mainly focused
on Computer & IT skills including the
research-related IT skills, etc., Office
Management Skills, Analytical Skills
through various research assignments
including the Revenue Research
Paper, Presentation Skills focused
through numerous individual and

group presentations, research writing
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skills, skills related to evidence-based
decision-making learned through
BCURE modules etc.

The Attitude aspect is focused
throughout the training program
through formal and informal training
interventions. However, some impor-
tant aspects of professional attitude
were focused through dedicated train-
ing interventions related to Leadership,
Stress Management, Ethics in Public
Service, Media Management in Public
Sector, Professional Debates, etc.

Some other important training
activities included study tours, co-cur-
ricular activities under different Com-
mittees such as Course Review
Committee, Mess Committee, Literary
Committee, Sports Committee, Cul-
tural Committee, Hostel Management
Committee, debate sessions, open ac-
ademic sessions (Kachehry) with some
important speakers, etc.

The leadership of TMR Wing and
its team throughout its journey, de-
serve due appreciation, for dedicated
and professional conduct of the train-
ing programs. The TMR Wing appreci-
ates the cooperation extended by
various sister departments / organi-
zations mainly P&D Board Sindh, Fi-
nance Department Sindh, Public
Private Partnership (PPP) Unit Fi-
nance Department Sindh, EU-Sup-
ported Public Financial Management
(PFM)-II, Culture, Tursim, Antiquities
& Archives Department Sindh, IoBM
Karachi Team, IBA-CEE Karachi,
SPPRA, host entities for study visits
and also the management of Sindh
Government Officers' Club Bath Is-
land, Karachi, in connection with the
smooth and qualitative conduct of
various training activities during the
6th CSTP. The TMR Wing is also
grateful to the worthy Chief Secretary
Sindh and honourable Chief Minister
Sindh for provision of their continu-
ous support leading to creation of the
enabling environment for improved
working of this organization, keeping
in view the overall objective of efficient
and effective human resource devel-
opment for public sector assignments
in the Province of Sindh.

They say, "Fitness is not about
being better than someone else; it's
about being better than you used to
be"- same is the case with training. ®
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eek-1 of 6th CSTP was dedicated to learning related to Computer, ICT and Research Skills. The Week-long Mod-
WUle was conducted under the leadership of Dr. Tariq Rahim Soomro (Acting Rector [loBM Karachi) & assisted by

his colleague Engr. Muhammad Asghar Khan, Assistant Professor IoBM, Karachi. This Module was designed to
acquaint the probationers with important concepts related to IT and relationship between IT and Research. The Proba-
tioners were also provided opportunity to have hands-on exercises related to MS Office in the context of official assign-
ments.

Financial Management (PFM-II) team, led by the Team Leader Mr. Fareed Ahmed Tarar, accompanied by Mr.

dnan Sher, Key PFM Expert and other team members including Mr. Jawad Ahmed, Mr. Abdul Basit and Syed

Aftab Raza. The workshop focused on various important topics of PFM including the Principles and Approaches of Budg-

eting with phases of Budget Cycle, Chart of Accounts, Role and Responsibilities of PAO/DDO, Budget Call Circular and

other different budget-making exercises. The Probationers were also oriented about the analysis of Financial Statements
of Section-42 Companies, operating in Public Sector.

A workshop related to Public Financial Management was conducted in collaboration with the EU-Supported Public
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WCek—Long Module was conduct in collaboration with the Planning & Development Board Sindh, regarding the

Public Sector Project Management. The full cycle of Project Development, Execution, Monitoring and Evaluation

was discussed in detail by the experts of the P&D Board, followed by the group exercises under which various
groups of probationers were assigned different ongoing projects. The Probationers were required to study the assigned
ongoing projects, conduct meetings with the concerned Project Directors / teams and have on site visits. They were fur-
ther required to prepare analysis reports and make presentations, followed by review.
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wo-Day Workshop was
Tconducted in collabora-

tion with the Centre for
Economic Research in Pak-
istan (CERP) Lahore, regarding
the Modules related to Evi-
dence-based Decision making,
namely Building Capacity to
Use Research Evidence
(BCURE). These modules have
been designed by the Harvard
Kennedy School, Harvard Uni-
versity and were executed by
the CERP, Lahore.

2027) in collaboration with United Nations Pakistan Team, led by Mr. Shah Nasir Khan, Head of UN-RCO
Islamabad & Senior Strategic Planner UN Pakistan.

WOrkshop was conducted regarding UN Reforms and UN Sustainable Development Cooperation Framework (2023-
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eek-Long Module was conducted in collabo-
Wration with the Sindh Public Procurement

Regulatory Authority (SPPRA) regarding Pub-
lic Sector Procurement and Contract Management,
whereby experts delivered lectures on allied topics and
administered hands-on exercises for the Probationers,
followed by Group Presentations and Reviews by Re-
view Panelists. The experts included Mr. Ali Imam
Qadri, General Manager (Procurement) PNSC, Karachi;
Mr. Mohsin Patel, Faculty at IBA, ICAP, ICMA etc.; Mr.
Ayoub Ali Khan, Deputy Director (HR/Capacity Build-
ing) SPPRA and Mr. Imran Razzak, Procurement Spe- §
cialist, SPPRA, Karachi.
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STUDY VISITS:

1. Study Visit to Mazar-e-Quaid to pay homage to the Father of the Nation: The Proba-
tioners were oriented about the history and architecture of the tomb and the history and importance of the
Museum. The wreath laying ceremony was conducted and Fatiha was offered for the blessings of Allah upon
the soul of the Father of the Nation. The Probationers also visited the museum in the premises related to the
historical articles pertaining to the life of the Quaid-e-Azam.
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STUDY VISITS:

2. Study Visit to National Stadium, Karachi: The Probationers became part of the audience at
the live Test Cricket Match held between Pakistan and England at National Stadium, Karachi. The visit re-
flected a gesture to show support to the National Cricket Team of Pakistan.

Y S

TP TR W P 1 , AT T e N T (" a—— ?
b s R AR, ey R s o~

I?,‘"‘ 1 M

v}

Training Management & Research Wing

Services, General Administration & Coordination Department /’ :
Government of Sindh, Karachi S




()

']

Bz ices)
HORIZON Training Program (C._._S)

STUDY VISITS:

3. Study Visit to Special Security Unit (SSU), Sindh Police, Karachi: A Local Study Visit
(LSV) was conducted to visit the set-up of Special Security Unit of Sindh Police in connection with learning
about its role and functions in general and about its specific role for the security of the international level
matches held in Karachi. The Probationers were also oriented about various weapons used by Sindh Police.
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STUDY VISITS:

4. Study Visit & Workshop at Pakistan Institute of Tourism & Hotel Management
(PITHM), Karachi: The Probationers were oriented about the role and working of PITHM in Tourism and
Hotel Management Sector, followed by a session of Table Manners. Mr. Niaz Ali Malkani, Director (PITHM)
guided the delegation during the visit.

Training Management & Research Wing
Services, General Administration & Coordination Department
Government of Sindh, Karachi




HORIZON Training Program|(CSTE)]

STUDY VISITS:

5. Study Visit to Employees’ Old-Age Benefit Institution (EOBI), Govt. of Pakistan,

Karachi: The Probationers were briefed by the Chairperson EOBI Ms. Naheed S. Durrani (PAS), about the
organization, which is the lead organization for old age social insurance in the country and about the poten-
tial of the organization to expand social insurance in the society, given the context of vulnerabilities in the
country.
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STUDY VISITS:

6. Study Visit to Central Prison & Correctional Facility Karachi: The Probationers were
oriented about the working of Central Prison and the Correctional Facility located there. The Probationers
conduced visits of various parts of the Central Prison to know about the condition of prisoners, issues and
challenges faced by the Prison Management and the way forward.
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STUDY VISITS:

7. Study Visit to Benazir Shaheed Anti-Narcotics Force (ANF) Model Addiction Treat-
ment & Rehabilitation Centre (MATRC), Karachi: TheProbationers were briefed about the work-
ing of MATRC, its contribution and future plans, issues and challenges faced by the Organization. The
Probationers visited various facilitates in the hospital and interacted with the patients undergoing detoxifi-
cation and rehabilitation phases. The visit provided the opportunity to the Probationers to learn about this
important social issue and the government’s response in the form of these initiatives.
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STUDY VISITS:

8. Study Visit to Office of Inspector General of Police, Sindh, Karachi: The Probationers
were briefed by Mr. Ghulam Nabi Memon (PSP), IG Sindh Police and his team, about the situation of Law &
Order in the Province, issues & challenges faced by Sindh Police in handling crime and the way forward
about it. The visit also provided an opportunity to the Probationers to better understand the working rela-
tionship of the District Administration and Police in the field.
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STUDY VISITS:

Call on to Honourable Chief Minister Sindh at Chief Minister House, Karachi:

o.
’
i

Training Management & Research Wing
Services, General Administration & Coordination Department .,
Government of Sindh, Karachi S 3q




STUDY VISITS:

10. Call on to Honourable Governor Sindh at Governor House, Karachi:
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STUDY VISITS:
11. Study Visit to Hyderabad, Badin & Tharparkar:
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SPORTS ACTIVITIES:
WINNERS OF SPORTS COMPETITIONS

TERM-I
GAMES WINNER ‘ RUNNER-UP ‘
Badmin.ton Saeed Ahmed Soomro Ali Muhammad Memon
(Man / Single)
Badminton . .
K Saeed Rabia Syed
(Woman / Single) inza Saee abia Sye
Badminton Ahsan Ali Morai Saeed Ahmed Soomro
(Double) Kinza Saeed Saba Kalwar
L T i
(Maa\:rln/ Se;:gl;:) Saeed Ahmed Soomro Raza Muhammad Shar
TERM-II

Match-I (Cricket) Team Falcons (Saeed Ahmed Soomro, Team Captain)

Match-II (Cricket) Team Lions (Bilal Hamid Farooqi, Team Captain)

MAN OF THE TOURNAMENT (TERMS I & II)

» November, 2022 to 17" March, 2023)

Saeed Ahmed Soomro was declared as the

Man-of-the-Tournament, having won the matches b3 - -3 o jjj
> h Fa R . : |
in Badminton, Lawn Tennis and Cricket in Terms I & II. & _ 11 C G‘ ;3 e @

2gth March, 20

L

] pation Ceremony uation Ceremo
L' March, 2033 March, 2023

Fation Cereino

aarch, 2023
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ACTIVITIES
1. Sports Activities (Term-I):
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ACTIVITIES
2. Sports Activities (Term-II):
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ACTIVITIES
3. Celebration of Cultural Night:
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Graduation Ceremony

The Graduation Ceremony of the 6th CSTP was conducted on 20th March, 2023. The Worthy Chief Secretary Sindh,
Dr. Muhammad Sohail Rajput, graced the occasion as the Chief Guest. The Secretary TMR Wing, Mr. Rafique Mustafa
Shaikh, welcomed the worthy Chief Guest and presented a brief about the purpose, content and modality of the CSTP. The
Chairperson Literary Committee informed the forum about the preparation of the first ever training magazine of the TMR
Wing and its upcoming launch. While addressing to the Probationers and TMR Wing Team, the worthy Chief Guest appre-
ciated the efforts of the TMR Wing in conducting quality training programs. He advised the Probationers to serve the public
with empathetic attitude and true spirit of civil service. He emphasized upon continuous professional development of the
trainee officers and advised them for acquiring of some expertise in their professional careers. The worthy Chief Guest wished
them the best ahead.

~——v=voo 1
(14 November,
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Abdul Kabir Kazi (PAS) Agha Wasif Abbas (PAS) Qazi Shahid Parvez (PAS) Nazar Muhammad Laghari
Former Secretary to Govt. Secretary to Govt. of Sindh Former ACS to Govt. of Sindh (Ex-PCS)

of Sindh Former Senior Revenue Expert

Abdul Haleem Shaikh (pss) Dr. Khalil-ur-Rehman Asif Ikram (PAS) Ahmed Ali Baloch (Ex-PcCS)
Former Secretary Shaikh (pss) Secretary to Govt of Sindh Secretary to Govt. of Sindh
to Govt of Sindh Secretary to Govt of Sindh

Dr. Shereen Mustafa (pss) Shahid Shafique Naveed Ahmed Soomro Faheem Ahmed Khan

Secretary to Govt. of Sindh District & Sessions Judge / Additional Sessions Judge/ District & Sessions Judge /
Senior Faculty Sindh Judical Academy Senior Faculty Sindh Judical Academy Senior Faculty Sindh Judical Academy

Umar Farooq Bullo (Ex-PCS) Syed Noor Muhammad Dr. Tariq Raheem Soomro Ali Sher Jakhrani (pSp)

Director General, Shah (Ex-PCS) Rector, Deputy Inspector General
(Mines & Minerals Deptt: Sindh ~ Former Secretary to Govt of Sindh IOBM, Karachi of Police
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Abdul Shakoor Shaikh (Irs) Shah Mahmood Nawaz Shah Nazir Ahmed Qureshi (Ex-PCS)
Commissioner Najeeb Khan Agricultural Economy Expert Secretary SPSC Hyderabad

Religious Scholar

Fayaz Hussain Abbasi (PAS) Aisha Bella Malik Dr. Aqdas Afzal Dr. Irfan Muhammad

]:frovincifal qOOfdiflétOF , EQC Psychologist, Trainer & Assistant Professor Assistant Professr of Philosphy,
Polio Eradication Initiative Sindh Motivational Speaker Habib University, Karachi University of Karachi

Kamal Siddiqui Ghulam Abbas Naich (Ex-PCS) Khalid Mehmood Siddiqui Saleem Ahmed Siddiqui (pss)

Journalist / Director News Chief Inspector of Stamps, Member (Services) P&D Board Additional Secretary to
(Aaj TV News ) Board of Revenue, Sindh Govt. of Sindh Govt. of Sindh

%

Emran Bhatti (Ex-PCS) Abdul Ahad Khan Farooq Azam Memon (Pss) Azeez Ahmed Zai (PAAS)
Director General Chief Training Officer Former Secretary Additional Accountant
Sindh Food Authority (R&T Wing) P&D Deptt: Sindh to Govt. of Sindh General Sindh
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Ali Muhammad Babur Waheed A. Umrani Naheed Memon Dr. Farhana Shafique
Deputy Director Associate Professor, Entrepreneur/Ex-Chairperson Associate Professor,
Board of Revenue Sindh IBA Karachi Sindh Board of Investment SZABIST, Karachi

Dr. Asim Bashir Azeem-ur-Rehman Meo (PsS) Dr. M. B. Raja Dharejo Aijaz Ali Nizamani
Economist Former Secetary to Govt. of Sindh (Ex-PCS) Ex-Chief Conservator of Forest,
Deputy Commissioner, Umerkot  Forest & Wild Life Deptt: Sindh

Maomar Salik Mirza (Ex-PCS) Syed Salman Shah Kashif Mumtaz Shaikh Barrister Uzair Ali Khan
Additional Secretary to Govt. of Communication Expert / Debt Management Specialist, Advocate
Sindh Trainer Finance Deptt Sindh High Court of Sindh

Dr. Muhammad Amir Engr. Muhammad Asghar Dr. Nazir Ahmed Qureshi Syed Arif Raza
Ansari (PAS) Assistant Professor Director General Ex-Director, Local Fund
Additional Commissioner-I, Sukkur IoBM, Karachi Livestock Deptt: Sindh Audit, LG Govt. Deptt Sindh
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ars often change global dy-
namics, propelling civiliza-
tions to experience the boom

& bust and the doom & dust. Wars
often tear generations apart. In a glob-
alized world where countries believe in
liberal values like free trade and glob-
alization, international institutions
help in keeping the peace. Hybrid war-
fare well explains the 21st century se-
curity dynamics. Modern globalized
society's most effective, influential,
and potent weapon is hybrid warfare.

The use of intelligence in war

gives superemacy in the battlefield

and discredits the enemy.
Combat at the fifth
generation level is.
the most Ilethal
form

of warfare. It's;
a turning’
point that poses=
a significant risk# actiity =
to

the prospects
peace in the 21st century and the fight
for a

sustainable future.

It is when nations engage in cyber
warfare rather than traditional warfare.
Social engineering and fake news are
also shared online, as are other forms
of cyberattack and manipulation.
Countries are engaged in "information
and perception battles” in this 5th gen-
eration of conflict. We live in a time
when nations are at war with one an-
other economically, commercially, fi-
nancially, digitally, and in terms of
energy, amid a time of "imbalance" and
"uncertainty" that is both complex and
terrifying. Developing nations, in the
age of digitalization and rapid techno-
logical advancement, need to protect
their government databases from hack-
ing and other forms of data theft.
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The hacking of government and
corporate websites is daily in the
news. In a recent case, Chinese hack-
ers allegedly tampered with US net-
working company Solar Winds,
according to a report in The Economic
Times from last year. In addition, a
Russian cyber team helped Trump win
the 2016 election, as alleged by a Pen-
tagon report. According to experts of
this field, state-sponsored adversaries
can gain unauthorized access to criti-
cal infrastructure and applications.
Most of t h e world's
most fomes .=

Only cyber-related knowledge, expert-
ise, and information can stop this
technological warfare. According to the
worldwide digital literate index, Pak-
istan is the region that is much behind
in the fight for digital literacy and the
issue of technologically structured
richness, meaning that its populace
has little to no awareness of digitaliza-
tion and technological practices.
Prevalence of the internet in Pakistan
is 36% as of this time. It's a long way
from here in order to deal with cyber
security and threats. Information

_ theft, the underground web, and ma-

~licious actors are all rising, ex-
posing many countries'
technological fragility and
vulnerabilities. In the past,
= the dark web and its

£
3
%
=

-

>
=

logically —
vanced countries are employing mali-
cious actors to interfere with other
countries' official and nuclear-related
data. No matter how developed their
technology is, nations are vulnerable
to cyber-attacks. Technology is inter-
fering with every aspect of government
and military policy and information.
The worst victims of cyber at-
tacks are found in developing coun-
tries with limited access to technology
and knowledge in cyber security. An-
nually, experts worldwide produce rec-
ommendations on how to improve
cyber security. Technology literacy
and how state residents put that
knowledge to use are essential topics.
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: Their analysis con-
#cludes that countries with in-
¥ s adequate cyber defences are
—w=now at risk. Users' data and an

* Zentire country's infrastructure are vul-

nerable to cyberattacks. Therefore,
cyber security is now widely recog-
nized as a global issue. This is a rap-
idly growing problem, with new
zero-day attacks costing economies
billions of dollars annually.

If the industrialized world gets
hit hard, the underdeveloped world is
even more vulnerable because of lack
of information and shortage of human
resource with the proper training and
experience to deal with this expanding
threat effectively. Consequently, with
all what is going on, the world must
urgently focus on increasing digital lit-
eracy, advancing technology, and con-
trolling the spread of cybercrime in
order to cope with the negative im-
pacts of modern technology. ®
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ALARMING RISE IN SUICIDE
RATE IN THARPARKAR

harparkar is a district located
Tin the Sindh Province of Pak-
istan, known for its arid desert
landscape and the hardworking people
who very proudly call it home. It is the
largest district of Sindh. It is the 18th
largest desert in the world and is con-
sidered to be the only fertile desert. It
is a scattered area and spread over
20,000 sq kilometers. Administra-
tively, it is divided in seven (7) tehsils
and sixty-four (64) union councils with
80% of the total population still resid-
ing in rural areas. It is primarily an
agricultural area, with the majority of
the population engaged in farming and
livestock raising. The UNDP’s Multidi-
mensional Poverty Index for Pakistan
reports that 87% of population in
Tharparkar live under poverty line.
The District has been facing an
alarming rise in suicide rate in recent
yvears. The region, which is home to the
only fertile Thar Desert and a predomi-
nantly Hindu population, has long
struggled with poverty, drought, and
limited access to healthcare, education
and other basic facilities. These factors,
combined with social and cultural pres-
sures, have contributed to a growing
mental health crisis in the area. Accord-
ing to the local health officials, the sui-
cide rate in Tharparkar has increased
considerably as compared to the situa-
tion in past decades. While precise fig-
ures are difficult to come due to limited
data collection and reporting, it is be-
lieved that many cases go unreported or
are disguised as accidents or natural
deaths. Most of those who take their
own lives are young people including
students, farmers and labourers who
are unable to cope with the challenges
and stresses of life in Tharparkar. Re-
portedly more than 100 people commit-
ted suicide last year in Tharparkar, with
majority of the incidents occurring in Is-
lamkot Taluka, followed by other areas
like Nagarparkar, Chachhro, Mithi,
Diplo, Dahli and Kaloi.The reasons for
the high suicide rate in Tharparkar are
complex and multifaceted. One major
factor is the region's chronic poverty
and lack of economic opportunity. Many

ﬁ I..

residents, particularly those in rural
areas, struggle to make both ends meet.
This can lead to feelings of hopeless-
ness, helplessnessand despair espe-
cially for young people who face limited
prospects for education or employment.
Another contributing factor is the
social and cultural pressures faced by
residents of Tharparkar. Many young
people in the area feel caught between
tradition and modernity as they struggle
to find a balance between the two strings
while heavily tilting towards modern so-
cial trends influenced by modern means
of Information Technology and Commu-
nication. Many such persons feel that
they strive for personal growth. This cre-
ates a sense of conflict and isolation, as
well as a lack of support or understand-
ing from those around them.
Additionally, the lack of access to
mental healthcare services is a major
challenge in Tharparkar. Many resi-
dents do not have access to trained
mental health professionals or medica-
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tion, leaving them without adequate
support for their emotional and psy-
chological well-being. There is a general
lack of awareness and education about
mental health issues in the region,
leading to stigma and discrimination
against those who do seek help.

To address the rising suicide rate
in Tharparkar, a multi-faceted ap-
proach is needed. Efforts must be made
to address the root causes of poverty
and economic hardship. Here are some
strategies that can be implemented to
decrease suicide rate in Tharparkar:

Promoting mental health aware-
ness and education: There is need to
promote awareness and education
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about mental

health issues in

Tharparkar. This

includes educating S

general public
about the causes

and risk factors associated with suicide
happenings in that region; as well as
about how to recognize warning signs
and provide support to the individuals
who may be struggling with mental
health issues. It is further required that
negative social and cultural attitudes to-
wards mental health must be challenged
and an understanding and acceptance of
mental illness be created among the
masses. This will create a more support-
ive environment for individuals who may
be struggling with mental health issues.
Improving access to mental
health services: Greater investment in
mental healthcare services is neces-
sary, including the training of more
mental health professionals, the estab-
lishment of mental health clinics and
support groups, and the provision of
medication and other treatments. This
will require a significant commitment of
resources and political will to prevent
further loss of life in Tharparkar.
Addressing poverty and eco-
nomic hardship: One of the root causes
of suicide in Tharparkar is poverty and
economic hardship of general public.
Therefore, addressing these issues is
critical to reduce the suicide rate in the
region by promoting education, creating
more jobs opportunities and making eco-
nomic investment in the region.
Promoting Community Engage-
ment Programs: Suicide prevention
programs should involve the community
including religious leaders, community
organizations, and other stakeholders.
This will create a sense of ownership
and responsibility for addressing the
problem which will be more effective in
reducing suicide rate in Tharparkar.
Ultimately, the increasing suicide
rate in Tharparkar is a tragic reflection
of the many challenges faced by the
region's residents which can be effec-
tively contained through comprehen-
sive package for the region. ®
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OBESITY & ITS HAZARDS

ommonly, a person is said to be
obese when he gains extra

weight and seems fatty. But, in
terms of medical science, obesity is
when Body Mass Index (BMI) is
greater than normal which is 30 BMI
as per the World Health Organization
(WHO) guidelines. BMI is weight per
height (weight in Kg/square of height
in meter). The rising trend in obesity
is of major concern worldwide. It
poses a serious challenge not only for
health professionals but also for policy
makers. This is no more a health issue
only rather it affects the overall devel-
opment of a society as it affects the
manpower of a nation. An obese per-
son is unable to perform his routine
work, because of excessive fat accu-
mulation in his body. It is even diffi-
cult for him to move easily. He cannot
work energetically as a result of which
his overall work output decreases and
this will have a dramatic impact on
the economic performance of a coun-
try. Obesity is not only a disease itself
but it is the root cause of other
chronic diseases as well such as hy-
pertension, diabetes mellitus, kidney
problems and cancers. It has overbur-
dened health sector and pharmaceu-
tical industry. It affects physical as
well as mental health. It is also a cos-
metic problem. People start mocking
an obese person when he/ she comes
out in a workplace or any public place.
They become laughing stock for oth-
ers. This shatters their overall confi-
dence and consequently they adopt

isolation which leads them to depres-
sion-a serious mental health problem.
In recent times, obesity is considered
as a major security threat by many de-
veloped countries such as USA and
China. It has not only increased food
demands with a threat to food security
but it has also affected their defence
sector as the soldiers are also getting
obese as a result of which they are un-
able to work in the same fashion they
did before advent of modern technol-
ogy, because technology has replaced
their physical work and they have also
become ease loving. Obesity or over
weight, both these words are inter-
changeably used and there are several
factors that lead to obesity. Some of
the important factors are:
SEDENTARY LIFE STYLE:

Prior to industrialization, people
preferred physical work and they took
their diet accordingly. But modern life
style has not only changed living stan-
dards but it has also affected eating
habits. Modern modes of transporta-
tion have no doubt saved time but, it
has at the same time caused people to
forget how to walk on foot over long
distances. Even for short distances,
they use cars and other modes of
transportation. This has resulted in
decreased physical activity. They are
taking calories but are unable to uti-
lize them. This results in fat deposition
and they become obese.
HEREDITARY FACTOR:

Obesity sometimes is also a ge-
netic problem, but it happens rarely.
MORE CAR-
B OHY -
DRATE AND
LESS PRO-
TEIN IN-
TAKE:

Socioe-
conomic fac-

y

poor or rich boLh/o
are prone to 1t. 3
But it is usually]
perceived that
people with finan-

cial stability are .
able to eat good By QI:;rat-ul-Am
food. But this food emon

is rich in caloric intake not in nutri-
ents. They eat junk food such as
burger, Pizza, donuts etc. These are
high in carbohydrates which are even-
tually deposited as fat in body. On the
other hand poor people cannot afford
to have good diet such as chicken,
meat and fish so they mainly rely on
carbohydrate diet such as potatoes
and rice. Obesity has affected almost
all segments of society whether rich or
poor because people are taking a diet
which is not a balanced diet that con-
tains all the essential nutrients a body
requires.

MEDICATIONS:

Obesity is no doubt a serious
challenge for today’s world but it can
be overcome by adopting healthy life
style and healthy diet. People should
be encouraged to do more physical
work to burn extra calories, use bicy-
cle instead of cars, use stairs instead
of elevators, eat a healthy diet that
contains fruits, vegetables, pulses,
nuts, beans, fish, egg, meat, milk in-
stead of solely relying on junk foods
that fulfill only part of body needs.
Moreover self medication and unnec-
essary use of antidepressants and an-
tipsychotics must be avoided because
these drugs have serious health con-
sequences. People should also be mo-
tivated to drink more plain water
rather than soft drinks, coffee, tea and
other beverages. In this regard the
Government and society can play a
pivotal role by running awareness
campaign by using all modes of com-

I
{ . 'l'f} tors have munication through print, social, and
I II played a electronic media. Besides, it should
o | {i: i g?; major role in  also be made part of school curricu-
11 fi' t a kin g Ilum so that students from the very
= . ¥

healthy diet. early age become able to understand
the hazards of obesity, importance of
healthy life and their contribution to-

wards the well being of the society. B

[t cannot be
35< said that it is
Rl disease  of
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HUMAN RIGHTS AND DEMOCRACY:
THE PRECARIOUS TRIUMPH OF
IDEALS BY TODD LANDMAN

The Book revolves around the ac-
tions of democracy throughout
the world, its relationship with
Human Rights and reaction to it by
countries and people. This Book is
comprised of 10 chapters starting
from the evolution of democracy in dif-
ferent parts of the world to its peak. It
also has a mention for outliers which,
according to book, are countries with
no democracy but are rich countries
due to their abundant resources.
There is also a link between economic
conditions of people and spread of
democracy in that country.

This book also covers growth rate
of countries and linking it to spread of
democracy. The more well-todo a na-
tion, the more likely it will be to sus-
tain democracy. But there is a
difference between its spread and sat-
isfaction. For instance, In European
Union (EU), support for democracy is
highest in the world, but satisfaction
is only 53%. Whereas, in Africa, sup-
port is less than that of EU, but satis-
faction is at 58%. Large-scale social
changes that accompany economic de-
velopment often lead to democratiza-
tion. This also gives poorer countries
an opportunity to adopt democracy.

At the same time, people’s expec-
tations from democracy may disrupt
democracy because they are eager for
change. There are various orders
linked to democracy as North Ameri-
can democracy is on liberal order.
Whereas, European and African
democracy is on social order. Likewise,
Human Rights have been suppressed
by oppressors since long - and it was
until the United Nations Charter of
1945 endorsed the existence and ne-
cessity of Human Rights.

Democracy has its origin from
Greeks. Samuel P. Hutington de-

scribed development of democracy in
series of waves in his famous book,
The Third Wave (1991). First wave
being Jacksonian Democracy in the
United States of America (USA)-when
suffrage was extended to majority of
white and continued until 1922 when
Mussolini took power in Italy. Second
wave being after World War II (1939-
45) when majority of the colonies was
made independent countries.

Third Wave began with Portugese
transition to democracy in 1974 which
was followed by Greece and Peru in
Latin America and Chilean transition
in 1989. In this era, different aids and

grants were given by countries to re-
tain their power, like Marshal Plan,
National Endowment for Democracy
and USAID. There were setbacks to
the Democracy and Human Rights as
Antonio Tejero led a group of 200
Armed officers from the Guardia Civil
during elections (1981), Albert Fuji-
mori of Peru is an example of self-
coup, coup in Ecuador by people’s
organization and junior military offi-
cers, repeated coups in Pakistan and
Fiji by military officials, etc. This book
also depict the evolution with evi-
dences and explanations. As Modern-
ization Theory explains that wealthy
and democratic countries are rich in
protecting human rights. Whereas, as
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per Macro-histori-
cal change theory,
economy plays
role but it brings
up many individu-
als who shape up

democracy. Do-
mestic mobiliza-
tion has a

important role to
play since street
power has taken

roots in many countries. Turkey, Pak-
istan and Iran are glaring examples.
However, it gives rise to ‘free-riders’
but overall, there are incentives and
expectations linked to social protests.
Mobilization under authoritarian
regime does not guarantee positive
change. The condition with Interna-
tional Mobilization is no different.
There is a unique culture of exporting,
importing and supporting democracy.
Major tools are coercion, use of force,
financial inducements, budget sup-
port for democratic reform, and elec-
toral observation.

Then, it shed detailed light onto
effects of Conlflict, Terrorism, Climate
Change and Economic Liberalization
with that of democracy and human
rights. Inequalities and the power dif-
ferentials that are associated with
them intersect with democracies in
ways that create and reinforce unfair
outcomes that in many ways are in-
consistent with values of democracy
and human rights. Despite of all the
problems, democratic countries are
superior to nondemocratic countries
in many indices. The association be-
tween democracy and human rights is
nowhere a perfect one but it widely
varies from country to country. At the
same time, their relationship with one
another cannot be denied at all. ®
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TECHNOLOGY AT THE
SERVICE OF MODERN-DAY
CIVIL SERVANT FOR

Anwar Baloch

IMPROVED PRODUCTIVITY

he Civil Servant of the 21st
TCentury has access to a vast

array of digital tools in their
computer or smartphone which are in
fact under-utilized due to lack of fa-
miliarity or technical skill of using it.
However, the duties of a modern civil
servant have increased many-fold. To
ensure effective and efficient service
delivery and prevent stress and anxi-
ety, I have outlined a few tools which
will assist in data storage and organi-
zation, note-taking, scheduling, docu-
ment creation, coordination and
personal tasks.

Cloud Storage Services such as
‘Google Drive’ for PC or Android
products and ‘iCloud’ for Apple prod-
ucts provide limitless storage for all
your important documents and files,
keeping data secure and accessible
from anywhere around the globe.
These services also provide synchro-
nization tools which auto-update all
files you are working on with the main
file on the cloud server. My personal
choice is ‘Mega.io’, which offers 20Gb
free storage with an easy-to-use syn-
chronization tool for your computer or
mobile device. Moreover, organizing
your folders as per type of activity, i.e.,
“Work”, “Academics”, “Health”, etc,
will make it easier to manage files for
your professional and personal life on
the Cloud server and all your devices.

Note-taking is also a daily task
which civil servants have to perform
for which ‘Microsoft’s OneNote’ is an
excellent tool. You can create virtual
notebooks which have section dividers
to organize all your professional and
personal notes as if you were carrying
those notebooks with you. I find it very
useful for sudden note-taking in any
situation and keep them saved in an
organized way on the cloud for instant
retrieval. Moreover, it offers handwrit-

ing and drawing tools, calculates any
mathematical computation and can
attach any type of media e.g., pictures,
videos, recordings and documents.
Scheduling of tasks and setting
reminders is essential for efficiently
accomplishing tasks. Every smart-
phone has a ‘calendar’ and ‘re-
minders’ applications (apps) for
such needs which are rarely used.
Saving meetings, events and sched-
ules on your calendar app will free
up mental space for adding quality
to your tasks instead of worrying
about appointments. Locations can
also be set with specific appoint-
ments for your smartphone to sug-
gest when you should leave to arrive
on time. Furthermore, reminders
apps allow you to keep a track of
tasks to be completed and already
completed according to type of task
e.g., “General”, “Office”, “Home”, etc.
These are in simple checklist forms
to make task management simple.

\
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Another repetitive task for a civil
servant is creating official standard-
ized letters / documents according to
the various rules of the Government.
Presently, support staff create these
documents for officers which require
correction by hand several times till
the final draft is ready to be sent. To
save time, a network folder can be
created to share draft documents
made by staff which officers can edit
on their computer easily or edit doc-
uments in real-time among several
people using ‘Google Docs’ app.
Moreover, standard templates of let-
ters can be created on all computers
so officers can focus on content in-
stead of formatting and corrections.
These templates will be accessible in
‘Microsoft Word’ whenever you create
a new document. Furthermore, re-
trieving a specific document among so
many others has become easier due
to the search tool in each computer.
Just write any keyword within the
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document and your computer will find
it for you. Modern computers do not
only search documents by filename
but also any keyword within the con-
tent of the document.

Coordination is another impor-
tant role all civil servants perform
throughout their career. Many stake-
holders are involved in each assign-
ment and communicating with all of
them has become so much easier with
‘WhatsApp’. Unlimited number of
groups can be created on this app for
all stakeholder parties involved in any
task. It makes coordination convenient
and quick. There are other group mes-
saging apps out there but WhatsApp is
the most popular one. It allows sharing
of media, links and documents as well.
Moreover, a recent ‘poll’ feature has
been added where any user can start a
poll on any topic or question for all
users to respond and get instant feed-
back on the opinion of the group. Even
‘Twitter’, another social media app,
has the option of public polls to assist
officers in taking the pulse of the citi-
zens before taking important decisions
which affect the same citizens. Democ-
racy has finally been digitized.

Another element in coordination
is having access to detailed maps with
information regarding important
places in your field area. An officer’s
area profile is important for efficient
and effective service delivery. A com-
prehensive area profile is usually
missing in many offices of the Govern-
ment. ‘Google Maps’ is the most com-
monly used Geographical Information
System (GIS) as it is free and available
on all computer and mobile devices.
Officers can create lists of hospitals,
schools, emergency services and rele-
vant stakeholders for familiarity with
the area and easy access. It will also
provide details on geographical area,
terrain, water sources and crop types.
These lists can be shared with other
officers and staff for better coordina-
tion in the area.

To maintain work-life balance, an
officer must find time for personal en-
gagements and recreation as well. The
mental health and job satisfaction of
an officer is directly proportional to
how balanced their personal and pro-
fessional life is. To allow maximum
time for family and friends, banking
tools are now available to manage day-

to-day expenses, pay any utility bill in-
stantly and transfer funds to anyone.
Even Government departments have
understood this channel for revenue
generation by allowing payments
through banking apps for Excise &
Taxation, Corporate Investments and
other service provision entities. One
major feature overlooked is savings
through these apps. At the start of
each month, if a specific amount is
transferred into savings accounts or
mutual funds manually or automati-
cally by officers, it will not only limit
their spending but also create a cul-
ture of savings for their own future.
All the above-mentioned tools
will help a civil servant in becoming
more efficient, effective and organized.
The future is digital and all officers
must acclimatize themselves to these
tools if they want to survive the de-
mands of Government service. As our
population grows, these challenges
will keep increasing however, your
computer and smartphone are your
friends through thick and thin. Use
them wisely and you will realise a lot
of time will open up in your life for
mental peace and personal hobbies. ®
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ISSUES OF HIGH RISE
BUILDINGS IN KARACHI

The advent of 19th century
brought the concept of high rise
buildings in western countries
due to significant innovation in engi-
neering material and construction
technologies. However, there is still no
unique definition that clearly defines
the concept of high rise building as it
depends upon the circumstances in a
community and their consequent per-
ceptions. But from structural engi-
neering point of view, a high rise
building is one that is affected by lat-
eral forces because of its height. The
lateral forces generated by wind and
earthquake play an important role in
the design of these buildings.

The growth of high rise buildings
that originated in 1880’s has spread
all over the world owing to its fascina-
tion and demand for commercial and
residential purposes. The business
sector desired to accumulate busi-
nesses as close as possible in city cen-
ters which eventually created intense
pressure on available landscape. Con-
sequently, the construction of high
rise buildings started at exceptional
rate all over the world. Karachi, being
the financial hub of Pakistan, has also
witnessed the sharp increase in high
rise buildings for residential and com-
mercial purposes. However, Karachi is
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facing the dilemma of unplanned
growth which has made the expansion
of high rise building a serious problem
for the dwellers of this city. Main prob-
lems associated with growth of high
rise structure are as under:

e The life of people living in high rise
and neighborhood is under great
danger as the high rise buildings
in Karachi have been constructed
by builders without proper plan-
ning and without observing seis-
mic provisions provided in the
Building Code;

e Pakistan still has not conducted
seismic survey of its whole land
and depends upon the provision
of Uniform Building Codes which
is not applicable in Pakistan
owing to unpredicted intensity of
earthquake especially in Quetta
and Karachi regions;

¢ The drainage system of Karachi is
insufficient to take the flux gener-
ated from these high rise build-
ings which eventually inundates
the whole city during intense
Monsoon season;

¢ These buildings have also deteri-
orated the environmental indica-
tors of Karachi as these buildings
consume more energy and gener-
ate huge waste which not only re-
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sults in grow-
ing green-
but also make

the city a dump of garbage;

e The pressure on inadequate water
supply in the city is intensifying at
exponential rate due to high con-
sumption;

e The phenomenon of heat wave in
Karachi is also a byproduct of
these tall structures which affects
the speed and direction of wind
coming from different directions;

In a nut shell, the growth of high

rise buildings in Karachi is a curse in-
stead of blessing for the people of fi-
nancial hub of Pakistan. Due to this
acerbic situation, Supreme Court of
Pakistan, in May 2017 imposed ban on
construction of high rises in the city
due to the factos related to town plan-
ning and enivronment in the city.. So,
there is a need to adopt the following
important steps before allowing further
expansion of high rises in Karachi:

e Seismic codes need to be updated
after proper assessment of earth-
quakes that happens in different
parts of country;

e The sewerage system of Karachi
requires urgent measures for re-
habilitation of existing system.

e Proper im-
-
%
; :

plemnetation

| of building
codes by envi-
ronmental
agencies and
building con-
trol authori-
ties;

¢ Launch of new
schemes for
water supply
with the target
of getting
water sustain-
ability for at
least next 25

== il years. ®




RESPONSIBLE PARENTHOOD

arents — if you ponder over it,
Pone will eventually come to real-

ize that this mere two syllable
word might represent a universe to
some and reason for existence for the
others. Parents are the ones who
beget, nurture and raise a child. Rear-
ing children has been around since
the start of human race. However, it is
responsible parenthood that has
evolved through the generations. With
the ever-changing notions, fleeting
myths and strenuous standards to
conquer — one might think, after all
what is the right way of parenting?
This essay will detail the key points
which I believe are significant to en-
sure responsible parenting in today’s
day and age.

Owning to the ever-increasing
population, parents must be well in-
formed about nurturing physiological,
psychological and emotional needs of a
child. Impressed by the social media fa-
cades and cultural shenanigans, many
a times, parents start comparing their
child with the rest and would start par-
ticipating unconsciously in a race of
sorts. I believe, in the tender years of a
child, the parents must focus the most
on building a child’s character, invest-
ing in their curiosities, instilling good

values and in ensuring that their child
is surrounded by a loving and support-
ive environment.

In my opinion, another important
aspect of responsible parenthood is
adaptablity. Parents must strike a bal-

ance between setting boundaries and
knowing when to extend liberties as a
child grows. What might not be appro-
priate for a ten-year-old might be per-
fectly okay for a teenage child.
Similarly, not all children are alike. A
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parent must know|
how to reason withf .
a young mindj
without exposin _ L 1
them to the harshf €/ v
realities of the, :
world. When the
time is right - like

any other relationship, parents must
also give some space and freedom to
choose to their children. Being
adamant about one’s own perceptions
will only create a feeling of distrust be-
tween the parent and child.

Lastly, I believe the true mettle of
parenthood is tested in difficult times.
It is very normal for families, some-
times as a whole or at times at an in-
dividual level, to go through rough
patches. It is during these taxing
times, that the parents’ behavior can
make or break a situation for a child.
During such times, it is of utmost sig-
nificance for a parent to properly as-
sess and then address the situation in
the most cautious way to avoid con-
flict and rebellion in the household.
The reason for this is that we, as a so-
ciety, have laid out a non-exhaustive
list of do’s and don’ts and impossible
ideals for a parent. In our culture, we
emphasize a lot on parental care but
do not equip our parents
with the right resources of
self-care. There is only so
much one can give from a
half-filled jug.

To conclude, we
must realize that parent-
hood is a vast subject and
parents are humans after
all. There is no handbook
detailing directions set in
stone. To put it into simple
words, responsible parent-
hood is the one where the
interests of the child are
well regarded and ad-
dressed. At times, it might
require taking the tough
calls, but as long as those
decisions are being taken
in the best interest of the
child - that responsible
parent is doing the job! ®m
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CHANGE IS INEVITABLE

orld is drastically changing
Wday by day. This is the age of

Digital Technology, the 5th
generation, big data, and artificial in-
telligence and can be labeled with sev-
eral innovations. The competitive
environment enables us to observe
new advancements on daily basis.
Yesterday’s standards are today’s ob-
solete. Everything changes and beauty
lies in this continuous process of evo-
lution. Those who believed in the geo-
centric model - the earth is the center
of the universe- are no less genius
than those who established the helio-
centric model- the sun is at the center
of the universe. Even after the discov-
ery of several new galaxies, the helio-
centric model is replaced by the
Copernican Theory that the sun is
only at the center of our solar system,
not the center of the universe- it’s just
the process of transformation. Con-
cepts and beliefs are taking turn time
& again. In that scenario, the person
or society who welcomes the new op-
portunities of change with an open
heart and mind is considered tolerant,
and the one who keeps resisting the
change is considered as rigid.

A journey changes a person. Be-
cause during the journey, the person
interacts with numerous new things,
and countless new people with differ-

ent customs, races, languages, and
beliefs. Every new interaction chal-
lenges his existing belief- if the
changes are accepted and appreciated,
it changes the person and morphs him
into a different person that initiates
his process of growth; if the person re-
jects the new phenomenon, he re-
mains the old one and even the
journey could not change him.

Things are not objective. A the-
ory that has been proved today may
be challenged tomorrow. The same
happened with several theories. Once,
it was settled that the earth is flat.
Those who tried to comment or devel-
oped a contrasting notion were dis-
couraged and, as per some claims,
executed. However, the discourage-
ment didn’t stop the development of
new speculation and it was surfaced
that the earth is not two dimensions
but a three-dimensional globe. History
labels the period as the dark-ages or
the age of scientific repression and fa-
vors those who lost their lives in sup-
porting the change.

Change is inevitable. If the devel-
opment is denied, it doesn’t manifest
the non-existence. Beauty is in diver-
sity. Uniformity makes a person indo-
lent and lethargic. When one’s existing
system is not challenged, the diameter
of his comfort zone cannot be deter-
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mined. Therefore,
a person who
keeps challenging
the existing beliefs

is more learn(?d. By Rabia Syed
The highest

achievement of Albert Einstein is a
mathematical proof of the notion that
nothing is absolute. Everything is rel-
ative in nature. The famous notion -
beauty is in the eye of the beholder-
makes Laila the most beautiful girl in
the eyes of Majnu. Owl is symbolized
as a fool in some parts of the globe
while in other parts it is associated
with wisdom.

If a yellow rose is declared as the
symbol of hate, it would not affect the
beauty of the flower, it just shows the
mentality of that person and the soci-
ety. Besides, in some part of the
world, it is considered as a symbol of
friendship.

The standards are varied from
person to person, society to society,
and state to state. Diversity is every-
where. Nations that embraced and ap-
preciated the diversity of the customs,
languages and traditions of the other
societies became the developed ones
and those that discourage the hetero-
geniety and variability got the label of
developing or underdeveloped coun-
tries because they were unable to reap
the benefits of the diversity and made
the heterogeneity their liability.

Charles Darwin is the pioneer of
the theory of Natural Selection. He
states that “It is not the strongest of
the species that survives, nor the most
intelligent that survives. It is the one
that is the most adaptable to change,
that lives within the means available,
and works co-operatively against com-
mon threats”.

Therefore, it is the need of the
hour to tolerate the differences. Accept
it and appreciate it. By recognizing the
inevitability of change and learning to
adapt and grow with it, we can develop
resilience, courage, and a sense of em-
powerment that will serve us well in all
areas of our lives and makes diversity
our strength. B



STATUS OF GENDER
INEQUALITY IN PAKISTAN

half of the population, therefore, it

is essential to create the right con-
ditions for women to participate fairly
in economic activity, which is a key
component of Pakistan's 12th Five
Year Plan (2018-23). The efficient use
of around half of the population has a
substantial influence on the growth,
competitiveness, and stability of the
country's economy as a whole. Among
the significant international commit-
ments Pakistan has made to gender
equality and women's human rights
are the Universal Declaration of
Human Rights, the Beijing Platform
for Action, the Convention on the
Elimination of All Forms of Discrimi-
nation Against Women, and the Sus-
tainable Development Goals. Despite
all of these measures, Pakistan contin-
ues to have one of the lowest gender
equality rankings in the world. There
are several reasons for the second
lowest gender equal country in
the world. Women in
Pakistan experience
crimination in a
areas, including ob-
quate education,
objectives of em-
ment, and
access to eco-
opportunities.
der-based vio-
against
women is
wide -
spread
and in-
cludes
any-

In Pakistan, women make up about

dis-
number  of
taining ade-
achieving
power-
gaining
nomic
Gen -
lence

thing
from home vio-
lence to institutionalized discrimi-

nation to sexual assault to honor
killings. Pakistan has strong patri-
archy system negativity affecting
women's ability and permission to ac-
cess to effective family planning serv-
ices. This makes it difficult for women
to effectively participate in economic
and educational life outside of the
home and to make decisions regarding
their reproductive health.

According to the "Regional High-
lights of South Asia," Pakistan con-
tains 107 million women, however
they only enjoy two-thirds the rights
that males do. Some 12 million women
have not been & registered to vote
in a democratic country. 60% of
registered fe- male voters did
not turn up at the polls, de-
spite the fact that 15% of
women are el-

igi-
ble to vote but
d o not possess
identity cards. The use
of mobile phones is prohib-
ited for one- third of women in
Pakistan.

In terms of
their participa-
f orm all

Economy and
tion, 77.7% of in-
employment is lo-

cated in rural areas, and
women make up 41.8% of those
employed in the unpaid family

to men's 11.5 %.
Pakistan is about

sector compared
The pay gap in

500 billion ru- pees. Only a
small percentage=—of the highest
management-——and leader-
ship positions==are held by
women.
The roles===that men and
women perform in Pakistani soci-
ety are firmly  estab-
lished and entirely domi-
nated by men. Women's
con - strained mo-
bility and economic de-

pen-
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dence play a part in

her  decisions
about health care,
education, and domestic matters.

The prejudice against women
runs deep in Pakistani society. At the
home level, Pakistan's gender inequal-
ity is clear. It involves the provision of
food, education, health care, early and
forced marriages, denial of inheritance
rights, movement restrictions, abuse,
and violence. In addition, the birth of
a boy kid is praised whereas the girl
child is considered to be a burden.
Similar to this, a girl must perform
home duties without expecting or de-
manding any compensation. The labor
of men, on the other hand, has socioe-
conomic worth. In addition, women
have little _ influence over choices;

instead, male family
members or the com-

munity's  “leader, who is almost

invariably a man, make the ma-
jority of them.
In — some parts of Pak-
istan, s  honour killings of
—
—— women, known
a s — karo kari, are

also common
along with
other
crimes
such as
Watta
Satta ,
Vani

o T

Mar-
riage with
Quran.

There are numerous approaches
to measure gender disparities in edu-
cational level in Pakistan. Gradua-
tion and dropout rates are another
way to spot gender differences in ed-

ucational attainment. In Pakistan,
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86 females are enrolled in school for
every 100 boys, and girls are less
likely than boys to be able to read and
do basic math.

Gender norms have a significant
role in gender discrepancies. In Pak-
istan, women are often expected to
stay at home while males are typically
expected to provide the family's in-
come. Because of this, boys have a
greater need for education than does a
girl. Sadly, females education is now
considered a way to increase their
chances of finding a husband than to
increase their chances of finding em-
ployment.

Even worse figures may be seen
in the data for the section on "health
and survival". Pakistan, along with
China, India, Azerbaijan, and Qatar,
has a gender imbalance in this field of
more than 5%. The "son preference" in
these nations is one of the causes of
this discrepancy, according to the
World Economic Forum. This indi-
cates that the natural ratio of male to
female births is forcibly changed either
by the abortion of female fetuses or
through the maltreatment and neglect
of female newborns, which causes
their death before the age of five. There
is an abnormal ratio of males to
women in these nations. The real im-
pact is in the numbers; millions of
women are "lost," killed, or permitted
to die before they had a chance to live.

Women are underrepresented in
positions of decision-making. With the
exception of a few privileged women
with dynastic political origins, men
continue to hold the majority of politi-
cal power. Only 21% of women now
serve in Pakistan's parliament. There
are 60 seats reserved for women. If re-
served seats are eliminated from the
National Assembly's 342 members,
the percentage of women is just about
3%. These figures represent a male-
dominated political culture that, com-
bined with other socioeconomic
issues, places a limit on the growth of
women in politics. The Centre for
Peace and Development Initiatives'
(CPDI) Executive Director, Mukhtar
Ahmed Ali, stated that one contribut-
ing factor to the issue is the indirect
election system, in which political par-
ties give seats based on favouritism
rather than merit.

The main factor behind women's
low political representation,
include ingrained patriarchy.
Women's personal and political inde-
pendence is not a top concern for the
country. Women's ability to contribute
to nation-building is further con-
strained by the unequal and dispro-
portionately male-biased allocation of
political power. Additionally, it leaves
women on their own to fight for poli-
cies that are more equitable and re-
sponsive to gender issues.

When entering the workforce,
women in Pakistan also confront addi-
tional obstacles connected to gender
stereotypes, such as time restrictions
because of family responsibilities, lim-
ited access to secure transportation,
and a lack of female amenities. Major-
ity of the women think they don't look
for job because their husbands or fa-
thers won't let them or because of
housework.

Women who are currently em-
ployed should be concerned since they
have fewer and less varied work possi-
bilities. These are primarily found in
low-paying industries, sometimes even
after women have graduated from high
school.

In order to offer women more in-
fluence in the fields of family, inheri-
tance, revenue, civil, and criminal
laws, Pakistan's parliamentary as-
sembly passed a number of legisla-
tion. The goal of these regulations is
to protect women's freedom of expres-
sion without regard to their gender.
The Quranic principles are kept in
mind while these actions are done.
Women's rights have been protected
by legislation such as the Muslim Per-
sonal Law of Sharia (which addresses
a woman's right to inherit all types of
property), the Muslim Family Law Or-
dinance (or MFLO), which aims to
shield women from unfair but com-
mon practices in marriage, divorce,
polygamy and other matters and the
Hudood Ordinance.

Several others laws seek to pro-
tect women from discriminatory social
practises like forced marriages, which
are meant to deprive women of their
inheritance rights, ensure women's
safety in public and professional set-
tings. The law related to Acid attacks
/ Crime sought to control the access
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to acids and its use. The Law also of-
fers legal assistance to those who had
suffered acid burns. Penalties include
fourteen years to life in jail as well as
penalties up to one million rupees.

However, despite these regula-
tions, there are still many implemen-
tation issues, which contributes to
Pakistan's high rate of crime against
women. In so-called honor killings,
hundreds of womens each year are
killed reportedly.

As a way forward, we have to un-
derstand that the major issue in Pak-
istani society is patriarchal house hold
system, where from school to mar-
riage, decision making power lays with
man. In that kind of society no rule
can ever be implemented against men.
Thereby, even after all the legislation,
situation of women in Pakistan remain
unchanged.

In order to change the situation,
the first step can only be initiated by
woman herself and that is to educate
her son to build his own character in-
stead of attaching his honour only to
the lives of the female members of his
family. He should be taught the value
of participatory decision making in
the family.

In Pakistani society, gender roles
are exceedingly complicated and are
passed down from generation to gen-
eration with little change over time. It
is acknowledged that one of the main
causes of discrimination against
women in our culture is a lack of fe-
male autonomy and empowerment.
Interventions are thus needed to im-
prove the autonomy and decision-
making abilities of women. Male
dominance is another important factor
in gender discrimination, and it has to
be reduced in order to empower
women. Communication between
partners, family members, and neigh-
bours is essential to reducing this. In
Pakistani society, gender discrimina-
tion has a stronger impact at many
levels. Stereotypes are portrayed in
certain schools and television com-
mercials, such as permitting guys to
engage in outdoor activity but discour-
aging girls from doing so. Therefore,
gender equity and equality must be
promoted through media outlets and
other public systems, like healthcare
and educational systems. B



HORIZON

6th Civil Sery

Training Program{((

SIGNIFICANCE OF CLOUD COMPUTING
IN INCREASING EFFICIENCY OF
PUBLIC SECTOR IN PAKISTAN

C loud computing is a rapidly
growing technology that has
been revolutionizing the way
organizations store, manage and
process data, while out sourcing the
IT related management functions and
focusing mainly on the core service
delievery functions of the organziation
itself. This technology has been widely
adopted in various industries, includ-
ing the public sector. The public sec-
tor in Pakistan, like many other
countries, faces various challenges in
terms of providing efficient and effec-
tive services to citizens. The imple-
mentation of cloud computing has the
potential to play a significant role in
addressing these challenges and im-
proving the overall performance of the
public sector in Pakistan.

Cloud computing is a model for
delivering information technology
services, where resources are provided
over the internet as a utility, rather
than as a product. It enables on-de-
mand access to shared pools of con-
figurable computing resources (such
as networks, servers, storage, applica-
tions, and services) that can be rap-
idly provisioned and released with
minimal management effort or service
provider interaction.

Cloud computing can play a sig-
nificant role in the public sector of Pak-
istan, offering many benefits and
opportunities for the government and
its various agencies. Some of the ways
that cloud computing can benefit the
public sector in Pakistan are as under:
e The government and its agencies

can benefit from the cost savings
and efficiency that cloud computing
provides, as they can reduce their IT
costs and improve the utilization of
their computing resources.

Cloud computing can help the
government provide better services to
citizens, by enabling it to deliver serv-
ices faster, more securely and with
greater reliability.

e The government can leverage
cloud computing to improve the

management and analysis of large
amounts of data, helping it make
informed decisions and improve
its overall performance.

Cloud computing can enable gov-
ernment employees to work from
anywhere, at any time, using
mobile devices, thereby increas-
ing productivity and enabling
better service delivery.

Cloud computing can play a key
role in the digital transformation of
the public sector in Pakistan, help-
ing it modernize and streamline its
operations and improve its ability
to respond to the needs of citizens.
By storing official records in the
cloud, public sector organizations
can reduce the cost of maintain-
ing and updating physical storage
systems, as well as the costs asso-
ciated with managing and secur-
ing paper records.

By sharing official records in the
cloud, public sector organizations
can increase collaboration between
departments and agencies, as well
as with external stakeholders, such
as citizens and businesses.

Cloud computing can help public
sector organizations automate
many manual processes related to

data management, such as data
entry, data retrieval, and data
analysis. This can help organiza-
tions improve the accuracy of
their records and reduce the risk
of data loss or corruption.

With cloud computing, public
sector organizations can imple-
ment disaster recovery solutions
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that provide
automatic
failover to a
secondary site

By Saeed Ahmed
Soomro

in the event of an outage. This

helps organizations minimize
downtime and ensure business
continuity in the event of a disas-
ter.

Cloud computing, like any other
technology, has its own set of limita-
tions and disadvantages. Some of the
most significant limitations and disad-
vantages of cloud computing include:
*  One of the biggest concerns with

cloud computing is security, as
organizations are placing sensi-
tive data and applications in the
hands of third-party providers.
This can lead to concerns about
data privacy, data breaches and
unauthorized access to data.

¢ Cloud computing relies on a stable
and fast internet connection which
can be a challenge in areas with lim-
ited or unreliable internet access.

e Although cloud computing can
offer cost savings in some areas,
it can also result in unexpected
costs, such as usage spikes or the
need for additional resources.

e The performance of cloud com-
puting can be impacted by the
availability of resources, the
amount of data being processed,
and the number of users access-
ing the system at any given time.

e Once an organization has com-
mitted to a particular cloud
provider, it can be difficult to
switch to another provider, as
data and applications may be tied
to the specific platform and archi-
tecture of the original provider.

In conclusion, cloud computing
has the potential to play a transforma-
tive role in the public sector of Pakistan
by improving the efficiency, security
and accessibility of government serv-
ices, while carefully planning and man-
aging, keeping in view the limitation of
this technology. ®
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Literature:

MEN OF LETTERS IN
BUREAUCRACY

sually, the civil/military bu-
l ' reaucrats are known by their

dominant characteristics of
being strict disciplinarians and reli-
giously going by the book, with very
less soft corner for the soft works like
art and literatute. That is why, think-
ing of art and literature among bu-
reaucrats is considered as odd one
out. However, here in this article I
would like to remove this perception
by presenting a few prominent names
who are generally known as Man of
Letters but they were at the same time
part of the civil/military service as
well, which very few people might

know.

Faiz Ahmed Faiz
(Sialkot - 1911 to 1984)

Very few people know that Faiz
joined the British Indian Army in
1942. He reached to the level of Major
in the army. However, he resigned in
1947.
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Jameel Uddin Aali
(Dehli - 1925 to 2015)

Mirza Jameel Ud Din was a fa-
mous poet and a civil servant. He suc-
cessfully cleared CSS examination and
joined the Civil Service in 1951. In
1967, he started working at the Na-
tional Bank of Pakistan and retired as
its Vice President in 1988.
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By Syed Taha

Noon Meem Rashid
(Ali Pur - 1910 to 1975)

Nazar Muhammad Rashid served
the Royal Indian Army during the Sec-
ond World War. From 1942-47, he
worked with All India Radio in New
Delhi and Lucknow. Later on, he
worked for the Voice of America and
the United Nations in New York.
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Zameer Jafri
(Jhelum - 1916 to 1999)

Syed Zamir Jafri worked in var-
ious posts in both civil and military
bureaucracy. He worked in the Educa-
tion Corps of Pakistan Army. He also
took part in the various Indo-Pakistani
wars including 1947 and 1965. In
1965, he retired from the Army as a
Major. He worked on various perma-
nent and contractual positions in the
government including the first Direc-
tor Public Relations of Capital Devel-
opment Authority.

Syed Mustafa Hasnain
Zaidi
(Allahabad - 1930 to 1970)
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Mustafa Zaidi used to complain
that “officers take us for poets whereas
poets consider us officers”. Upon pass-
ing the competitive examination, he
joined civil service in 1954. He got var-
ious notable position of Deputy Com-
missioner and of Deputy Secretary in
various departments.
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Parveen Shakir
(Karachi - 1952 to 1994)

Parveen Shakir joined the civil
service after clearing the CSS exami-
nation in 1982. Having secured sec-
ond position, she was allocated her
first choice i.e. the Pakistan Customs
Service.
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Qudrat Ullah Shahab
(Gilgit - 1917 to 1986)

Qudrat Ullah Shahab was the first
Muslim from Jammu and Kashmir to
pass the Indian Civil Service examina-
tion. During his prestigious career, he
held various key positions in the civil
service including the first Secretary
General (later the position was renamed
as Chief Secretary) of Govt. Of Azad
Jammu and Kashmir, Deputy Commis-
sioner , Ambassador of Pakistan to the
Netherlands in 1962 and Federal Secre-
tary in various Ministries and Principal
Secretary to three Heads of State. He
has contributed valuably in the field lit-
erature. Some of his prominent writings
are Shahab Nama (autobiography), Ya
Khuda (Novel), Man ji (Short Stories),
Surkh Fita (Short Stories), Nafsane
(Short Stories).

Mukhtar Masood
(Sialkot - 1926 to 2017)

Having graduated from the Ali-
garh Muslim University in 1948, he
migrated to Pakistan. The next year,
he was able to ace the prestigious CSS
examination. In recognition to his
valuable contributions to the Urdu lit-
erature, he was awarded Sitara-i-Im-
tiaz by the President of Pakistan in
2004. =
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TASSAWUF

oona is a girl of Mehran and
grows up to be an enigmatic
erson, presiding over her emo-

tions and feelings. She believes in Ta-
sawwuf - the search of the wajood. She
spends hours and hours in search of
meaning of this wajood but she couldn’t
reach. Her journey starts with big oak
tree which has a long history of symbol-
ism - it has deep roots within the
realms of strength, wisdom and healing.
Roona is harboring an intense confu-
sion between emotions, motivational
drives and introspection. She went
through flow of her mixed feelings but
after stages of cognitive interpretations,
she realized human brain is a most
powerful entity on the earth. By evolu-
tion it can rule the world of fear, anger,
joy and sadness. She believes in strong
human brain and strength and wisdom
of aok by which she can find her wa-
jood. Her lower mental levels turn into
higher ones when she found right direc-
tion in searching. Roona was more con-
cerned about her wajood from her
childhood rather than chaos around
and she found questions of inscrutable
state of resilience. She lost her parents
in her childhood and spent life alone
with her grandmother. Actually her
grandmother used to tell her stories of
sufi saints - the sufi saints of Mehran.
Mehran is famous for the enormous
number of saints and mystics who lived
there, preached peace and brotherhood.
Among them Hazrat Lal Shahbaz Qa-
landar, Geeay Shah Badshah, Shah
Abdul Lateef Bhitai, Sachal Sarmast,
Shah Abdul Karim are famous. Roona’s
grandmother is follower of Shah lateef’s
poetry and Sachal Sarmast’s thoughts.
Now the symbolic wisdom of oak tree,
the devotion to spiritual power in latif’s
poetry and divine love (wahdat-ulwa-
jood) of sarmast’s thoughts have be-
come three seasons in life of Roona. The
stories of sufism and loneliness of
Roona created enthusiasm to reach the
destiny of wahdat-ul-wajood. The sea-
son of getting wisdom started in the
dreams of Roona with introspection of
her soul sitting under the cool shadow

of oak tree in hot
sunny days. She
saw dream in which
she was talking
with her soul while

sitting at backyard of her home under
the cool shadow of oak tree. She started
asking questions and her soul an-
swered. She heard first word “Ta-
sawwuf”. “Tasawwuf is a religion of
intense devotion; love is its manifesta-
tion, poetry, music and dance are the
instruments of its worship and attain-
ing oneness with God is its ideal.”

Roona understood that to be one
with God implies the ideal for an indi-
vidual. To achieve this ideal the intense
love for God is needed. In Mehran, the
devotion to God is expressed in three
fold activities; poetry of love towards
God, music of love towards God and
dance of love towards God.

Roona started realization; Do we
have love for God? If yes then how
much? Do we have that devotion of
God to achieve ideal position? Asking
these questions the wind blows fast in
her dreams and leaves of oak tree
started falling. In these leaves some
verses were written over and Roona
started to collect.
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“Read letter A (ALIF) forget all
other pages, cleanse your heart, how
long can you read pages after pages”.
Roona after reading this verse on first
leaf, started interpreting it that, “ the
kingdom of Heaven is within you” “seek
and ye shall find; knock and it shall be
opened unto you” the art of knocking
is very important in this journey if you
knock right door you will achieve the
destination. But if you knock the
wrong one then you may lose the direc-
tion and will roam around here and
there. In this concept Roona is very
much clear about knocking door and
that is of her inner kingdom. After in-
terpretation of verse written on leaf,
Roona’s perception changed about liv-
ing an artificial life, the life that human
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beings are living with the extreme urge
of worldly things. In this verse Shah
Latif described the right path and its
destination.
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The path to divine power (God) is
a phrase which carries within it a par-
adox, it gives the reason to human
that God is far away. But according to
Tasawwuf God is close to His servants
— He is with them wherever they are.
He never turns away from them not
even for the blink of an eye. He loves
to be known, He created creatures for
His love, so that they might know
Him. After going through the last
verse and its interpretation, Roona
now is completely convinced with di-
vine closeness. Here Roona in the
way towards tasawwuf asks God to
grant her a special closeness and to
favour her amongst His servants with
His love and attention because
Roona’s life has been waiting in
search of love and attention for long
time. Roona demanded closeness of
God but at the same time she realizes
that the veil which prevents her from
seeing the divine closeness is present
inside her inner eye and she knowns
very well that she has to sharpen her
inner eye. Roona turns back towards
the Oak Tree holding both leaves in
her hand and sitingt under the wide
shadow - the shadow of Tasawwuf.
She started talking with her inner
soul about discovering and opening of
her inner eye that is ultimately the
way to her destination.

The travelers of tasawwuf jour-
ney are many but those who arrive on
destination are few. The beginning of
journey demands willingness or di-
vine attraction, determination and
spiritual vigor. When Roona freed her
spirit (Ruh) from all worldly attrac-
tions, she started to understand her
wajood. If Roona stops here on getting
one of the gifts presented to her and
becomes satisfied with it, she stays
there and her journey comes to an
end. If on the contrary, she crosses
the seven heavens (through her spirit)
and nothing distracts her from her
goal, she gets the access to the sacred
presence through divine secret placed
inside herself. ®
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TURKEY:

THROUGH MY EYES...

Turkey has always been on the
top of the list of countries I
wanted to visit. And thankfully
I got an opportunity to travel there, I

izing. Its artwork, its structure, archi-
tecture - in all the ways it was appeal-
ing. I offered namaz there and then
went to Hagia Sophia, which is situ-

Hot air balloon at Cappadocia

was over the moon. So, it was a 10-
day trip and a lot on to-do list. On 27t
of February my journey started from
the Jinnah International Airport to Is-
tanbul International Airport. I was
fascinated by the impressive architec-
ture, the historic culture as well as
the natural beauty this country offers.

Istanbul is said to be “The City of
Dreams” and is rightly said so. I
checked in the hotel there, later on,
went out for dinner and tried some
amazing traditional Turkish dishes.
Then I went on to stroll through the
streets of Istanbul for a while and
went back to the hotel for some rest
with the excitement to explore the city
next day. I had to get up early as the
breakfast was scheduled at 7am. As
soon as I got done with our meal, I
went straight to the Blue Mosque on
Sultanahmet Road, it was so mesmer-

ated opposite to it. It has a vast his-
tory. Once it was a church, then a
mosque and this interchanging of its
status is going on. Right now, it is a
mosque but still has some evidence of
it being a church in the past. It is
open as a mosque with daily prayers
being offered there and the tourists of
all faiths visiting it. Entering that
building gave a sense of historic evo-
lution, tall heighted doors, huge chan-
deliers and beautiful architecture,
made it stand out.

After taking a quick tour of these
places, I went to the famous Bazaars
of Istanbul - Spice bazaar and the
Grand bazaar. I bought some flavored
teas from the spice bazaar. 1 was
awestruck by the beauty of the color-
ful Turkish lamps in the Grand bazaar
but this bazaar was a bit pricey. In the
evening Bosphorus cruise dinner was
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planned, so I
headed back to
the Thotel, go
ready and left for

the cruise. This M
was a whole new

experience for me as I had never been
to a cruise before.

The other day I went to
Dolmabahce palace, a place worth a
visit. This grand palace is situated at
the edge of Bosphorus sea, constructed
in between the 1843 to 1856 under the
rule of Sultan Abdul Mecid 1. The view
outside was very majestic - a beautiful
palace just by the side of sea.

Next day, I had a full day tour to
Bursa city, there I visited The Great
Mosque and the tombs of Osman and
Orhan and enjoyed the cable car to
peak of the mountain which give a
360-degree view of the city. By the
evening I was back to Istanbul. Later
that night, I went out to explore the fa-
mous Istiklal street in Istanbul which
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Princess Island

is also famously known as Taksim
Square, which is free from traffic but
was crowded with people and most of
them were tourists as this is one the
main attraction for shopping and hop-
ping around.

The other day, I had to hop on the
bullet train to travel to Ankara, just a
day trip was planned there as the main
attractions there are Ankara castle and
the tomb of Ataturk. Next day, I had to
catch an early flight to Antalya, which
is known as the “Turquoise Coast of
Turkey” due to its fresh blue water. I
went to the Duden waterfall and took
so many pictures. The waterfall is sit-
uated in a such a way that it is not so
visible from far away but when you
reach the destination you will be
amazed to see its beauty.

Following day, the tour was
planned to Pamukkale which is popu-
lar for its mineral rich thermal water.
Just imagine the mountains are as
pure as milk - milky water is flowing
through them with steam spreading all
over the mountains, making it a scene
from some movie. People from all over
the country come here to take bath as
its water is known to cure different dis-
eases. After spending half of the day
there and visiting some historic sites
like the theater that was huge and an-
tique, I came back to Antalya. Pa-
mukkale is nearby to Antalya that’s
why it was just a day trip. On the 7th
day, we had to move to Cappadocia.
While going towards Cappadocia, we
stopped at Konya to pay homage
togreat Maulana Rumi - a great Sufi-

known best through his Masnavi.

I had lunch there in Konya and
started the journey again and slept
early that night because we had to
wake up around 4:30 am to experi-
ence the Hot Air Balloon ride. Hot air
balloon ride is mostly at the earliest
time of the day so that the sunrise can
be seen being from the balloon, in the
air. This whole scene was so magical
and dreamy that it felt like floating in
the air with sun rising behind the
mountains, sunlight beeping from the
east and slowly & gradually spreading
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all around. Though I was a little afraid
but still had the best time there. Later
that day we visited an underground
city in Cappadocia that is an old city
and connected through tunnels.

That day I realized that time
went by so fast that it was almost the
end of my trip. Next day [ was back in
Istanbul. After having lunch, I went
for a tour to Princess islands via
cruise. The island is a place that
seems like a piece of land that does
not belong to this world - it was small
and simple but extremely beautiful.
People were ridding the bicycles there,
other than that small busses were
were also giving rides to tourists. It
was a sort of pollution-free land. I had
Turkish lentil soup there that was
quite delicious. These lentil soups are
quite popular in Turkey. Turkish peo-
ple mostly take these soups and sal-
ads before each meal and which may
be a reason for their healthy life. At
night, after coming back from the is-
land, I did some shopping in Istanbul
and came back to the hotel.

Finally packed the bags, as it
was time to come back to Pakistan.
The whole experience was wonderful.
Their hospitality for the tourists was
fabulous. Their rich culture, magnifi-
cent architecture and lively people all
will always be remembered by me. ®

| Hagia Sophia |
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LET’S RECOMMIT
TO THE CONCEPT
OF CIVIL “SERVICE”

o what civil service is all about
Sand why it has lost its true

essence over the period of time?
Isn’t it the concept as old as human
civilization? Civil service, apparently,
is viewed as bureaucratic structure
aimed at fulfilling a certain “job de-
scription” but do we (civil servants)
perform that specific duty that is lim-
ited to certain words on a piece of
paper or do we try to think beyond
that? The challenges that humans
face today, have been constantly
evolving over the due course of time
and so has the concept of civil serv-
ice. Let’s delve into the concept and
try to rekindle the empathetic essence
of civil service that is actually meant
to serve people.

Considered as a major arm of
government, bureaucracy is a machin-
ery that works under that premises of
certain rules and regulations in order
to perform delegated duties to serve

6th Civil Services]
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people of a particular country. Here, in
Pakistan, unfortunately the very
structure is plagued with multi-
pronged complex issues. The major
problem is of delay in provision of
service which is justified under the
garb of formalities. Keeping in view
that the major populace of Pakistan is
illiterate and fail to comprehend codal
formalities, it is our duty as civil ser-
vants to make things easier for the
population belonging to any strata.
Similarly, another problem is that of
numerous policies making measures
coupled with lag of implementation
that are aimed at public welfare. To be
precise, when any policy is made for
the lower strata, there is this non con-
sideration as to non-inclusion of that
particular designated slot of benefici-
aries. Objectives that are set at start,
are not evaluated later on as to these
are achieved or not. Thus, the very
goal of policy remains unachieved.
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By Kanwal
Kausar

When it comes to way forward,
one can ask as how to recommit to
concept of civil service? Foremost so-
lution is to think beyond the concept
of job description and to come up
with innovative ideas when it comes
to public service especially at the
times of crises. Again, we should not
forget that the religious and societal
values can help us regain lost glory of
civil service. Similarly, learning from
developed countries and their effi-
cient public administration can also
help our country to become self-suf-
ficient on all areas of development
where role of civil service comes into
play. Last but not the least, civil ser-
vants should play their role more as
facilitators when it comes to codal
formalities. Last but not the least,
there is dire need of efficient evalua-
tion of policies related to public good
in which role of civil servants come
into play. Critical evaluation, thus,
from all aspects is an important duty
that needs to be taken care of by us.

Conclusively, the main purpose
of the civil service is to be “servant of
the state and its people”. To be an-
swerable to the tasks assigned and
committing to perform beyond expec-
tations and capacity. Today, devel-
oped countries are far better because
they serve their people and the civil
servants have played their part. They
are accountable and answerable to
whom they serve. However, all is not
lost. We, as a nation, have a great po-
tential of policy makers and imple-
menters when it comes to innovative
measures as to curb the impediments
that are stalling the growth and
progress of our country. All we need
are will, determination and unity as
civil servants to perform and not for-
getting the very idea of serving people
of Pakistan.

Pakistan Zindabad. ®
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MARINE TURTLE

CONSERVATION UNIT KARACHI:
SINDH WILDLIFE DEPARTMENT

nly seven different species of
Omarine turtles are found in our

oceans today. Six of these in-
clude green turtles, hawksbill,
leatherback, Kemp’s ridley, olive ridley
and the loggerhead. They can be found
both in cold and warm water. The flat-
back are only found in Australia. All
these species are termed as either en-
dangered or vulnerable by the Interna-
tional Union for the Conservation of
Nature (IUCN).

Under the United States Endan-
gered Species Act of 1973, all species
of sea turtles are being protected and
a fine of $25,000 to $100,000 along
with one year imprisonment is im-
posed on a person who knowingly vio-
lates the provision of this Act.

Marine turtles play a vital role in
marine ecosystem. They help in main-
taining the coral reefs and sea grass
bed by grazing on the sea grass and
stimulating its thickness and growth.
They are a source of food for some
commercially expensive species such
as shrimps, tuna and lobsters. Sea
turtles carry algae and epibionts on
their bodies. While stretching sea tur-
tles expose their bodies and allow
smaller organism to feed off it. This

helps sea turtles in cleaning their body
and to swim without resistance. Fe-
male sea turtles are also carriers of
special nutrients to the sand through
their eggs which is beneficial for small
organisms in the beach. Sea turtles
have existed since last 100 million
years in our seas.

Plastic is not only polluting our
oceans but is an alarming threat to
marine life. Among other things Sea
turtles also consume jelly fish in their
diet. They mistakenly confuse floating
plastic shoppers as a jelly fish which
results in choking and mortality.
Heaps of garbage on the beaches pre-
vent the hatchlings from reaching the
shore and get trapped. By-catch and
illegal methods of fishing through gill-
nets are depleting its population. Un-
treated sewerage water is polluting
our oceans and is hazardous for ma-
rine life and its habitat. International
trade in all sea turtle species and
their parts is prohibited under the
Convention on International Trade in
Endangered Species of Wild Fauna
and Flora (CITES), a global agreement
among governments to regulate or
ban international trade in species
under threat. Still, illegal trafficking

Turle moving towards ocean after release
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persists. Sea
turtles come to the

beaches for nesting. But unfortu-
nately, due to human intervention at
the beaches, uncontrolled establish-
ment of beach huts, lights from the
roads and buildings pose threat to the
hatchlings. Light from the beach huts
distract new hatchlings from getting
into the sea and ends up in mortality.
Desert bike on the shore and other
human activities create disturbance
and, in some instances, causes injury
and mortality of turtles. There is no
protected area declared in the record
of rights due to which wildlife habi-
tats are prone to encroachments.
However, Sindh Wildlife Protection,
Preservation, Conservation and Man-
agement Act, Sindh Wildlife Rules
2022 and Sindh Wildlife Policy 2022
have addressed the problem and em-
powered the Sindh Wildlife depart-
ment to pursue Wildlife cause with
robust strength.

A commendable work is being
done by the Sindh Wildlife Department
to protect the vulnerable species par-
ticularly green turtle. A marine turtle
conservation unit has been set up at
Sandspit Beach, Karachi. Officials of
Sindh Wildlife Department despite the
problems of resources and workforce
are committed to protect this endan-
gered species. From September till
February is the egg laying season of
green sea turtles. On an average
around 350 female turtles come to the
shore of Marine Turtle Conservation
Unit to lay eggs. About 30,000 eggs
were collected from the shore this sea-
son and 12,500 hatchlings were safely
released into the sea. An interesting
fact about sea turtles is that, those
hatchlings return to the same nesting
grounds in their adulthood to lay eggs
where they were born. They travel
thousands of miles to reach the same
beaches. Another highlighting feature
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is that their gender during the incuba-
tion process depends upon tempera-
ture. The probability of male
hatchlings rises if the temperature is
below 26° C and if the temperature is
above 26° C the probability of female
hatchlings is high. The Unit has been
working tremendously for providing a
secure environment to the turtles to
lay their eggs safely.

Sindh Wildlife Department has
recently signed Memorandum of Un-
derstanding with NED University to
enhance the use of technology and Ar-
tificial Intelligence in Wildlife sector.
Satellite tracking, database manage-
ment and use of technology in this do-
main would probably help in learning
the behavior patterns of the wildlife
species.

Wildlife officials and volunteers | )
track the location of the movement of [ = ’
the turtle. After pointing the precise lo- : ' '
cation, they confirm the availability of
eggs through a needle insertion
method. As the presence of eggs under Officials of Sindh Wildlife Department releasing hatchlings into the
the sand is confirmed they dig the sea at Sandspit Karachi

= sand and carefully collect those eggs
in the basket, which is then transmit-
ted to the enclosure.

Enclosure has several fenced
pits. After digging deep around 2.5
feet, eggs are safely placed and cov-
ered with sand. Usually, a female
gives around 80-150 eggs depending
upon its size. After 60 days, hatch-
lings come out of the eggs and be-
come ready to go into their natural
habitat.

Generally, Green Turtle specie
arrives at the ‘Marine Turtle Conserva-
tion Unit' at shore to lay eggs. Wildlife
officials collect the hatchlings and
safely release them into the sea. Game
Officer and Game Watchers alongwith
the assistance of volunteers carry out
this activity. Sindh Wildlife Depart-
ment envisions to expand its exposure
to other species of sea turtles along
the coast line. Still there is a huge un-
explored area in the wildlife (marine)
sector which seeks attention and has
a significant contribution in the na-
tional economic cycle specifically ex-
ports. Sindh Wildlife Department
! strives to enhance its efficiency day by
Y, M . day by adopting scientific methods of

s protection preservation and conserva-
| tion of marine (wildlife). ®

L

* fan

| Safely placingthe eggs into pits
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ARTIFICIAL INTELLIGENCE:
OPPORTUNITIES & RISKS

FOR MANKIND

uman beings have distin-
H guished themselves from all

other species because of the
capacity to think, reason and solve
problems intelligently. For thousands
of years, philosophers and priests,
poets and pundits, scientists and lay-
men alike have extolled the virtues of
human intellect and intelligence.

However, a paradigm shift is tak-
ing place in the laboratories of com-
puter scientists and research
departments of universities that would
allow computers and machines to pos-
sess and use intelligence. Intelligence
will no longer be the sole province of
the human mind, and as this jewel
moves away from humans to circuits
and machines, the future of mankind
would definitely change. On the one
hand, technology optimists claim that
Artificial Intelligence will herald a new
era of abundance and human well-
being, the technology pessimists on
the other hand paint a picture of doom
and gloom with mass prospects of job
loss, growing global inequality not just
in terms of wealth but health and cre-
ativity as well, the declining value of
human labour and humans them-
selves, and digital dictatorships creat-
ing super empires with the aid of
super computers. There is no denying
the fact that Artificial Intelligence has
revolutionized life across the globe and
it will bring it its pair share of prob-
lems and solutions. It is up to humans
how they deal with the issues and ei-
ther create a civilized world with the
help of Artificial Intelligence or subju-
gate civilizations of the world to the in-
telligent machines.

In order to understand the im-
pacts of Artificial Intelligence, it is im-
portant to consider the ways in which
it has revolutionized life across the
globe. The first impact is visible on the
way humans produce and grow food.
For thousands of years, farmers have
toiled day and night often engaging in
back breaking work to feed months

X

around the globe. Artificial Intelligence
is revolutionizing agriculture by the in-
troduction of robots that can perform
the same tasks. The Australian cen-
ters for field Robotics has created a
robot that prowls the vast tracts of
land, running on solar power, and is
capable of growing food for population
in Asia and Africa.

Robotic arms in Tesla factories in
California manufacture cars on the as-
sembly lines. These robotics arms can
perform multiple tasks and can even
retool themselves. After a robotic arm
has assembled the doors of a car, it re-
tools itself and descends into action
again, this time applying adhesives
and fixing the windshields of cars. The
revolution in manufacturing is visible
in smaller industries as well where Ro-
bots named “Baxter”, developed by
MIT, are trained to perform human
tasks such as routine assembly line
work or packaging.

In the same vein, Artificial Intel-
ligence has revolutionized the field of

N VL o

medical science.

The American
firm IBM has devel- Faraz Ali
oped an algorithm known as “Watson
Path” that helps scientist, doctors and
physicians to diagnose diseases and
even find solutions to diseases. It does
so by analyzing the troves of data that
is available online such ass medical
journals, clinical studies, research pa-
pers and individual notes by doctors
and analyze data and suggest solu-
tions. It is being used by scientists and
researchers at the University of Texas
to find a cure of cancer. Better diagno-
sis by Artificial Intelligence and
cheaper cost of healthcare would re-
sult in longer life spans for humans.
Most developing countries do not
spend enough on their healthcare sys-
tems, and the hospitals in the devel-
oping world are overcrowded and
overstrained. Artificial Intelligence will
be able to remotely provide healthcare,
as data about human health can be
monitored and transmitted to online

oy
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servers through smart watches and
the internet.

Moreover, Artificial Intelligence
has revolutionized how customers in-
teract with businesses, take for Exam-
ple, the intelligent algorithms that
guide human choices on online stores
such as Amazon, or on other websites,
such as Netflix. The algorithms are
better than any other salesman or
saleswoman in the sense that they
know their customers more than the
customer knows himself. Armed with
a trove of personal data and other
surfing habits, the algorithms are able
to meet the exact needs of shoppers in
the online world. As E-commerce picks
up around the world, the revolution
will only increase in its significance
and accuracy. Artificial Intelligence
has also revolutionized the way in-
vestors interact with businesses. The
New York Stock Exchange and the
London Stock Exchange witness more
algorithms than stock brokers pur-
chasing and selling stocks.

The emergence of self-driven cars
would make commuting both safer
and less damaging to the environ-
ment. The transport ministry of Singa-
pore predicts that switching to
self-driven cars would lead to signifi-
cantly lesser deaths and lesser con-
gestion on the roads.

Self-learning algorithms are em-
ployed by the law enforcement agen-
cies in Chicago and other US cities.
These algorithms fed data about crime
statistics, and on the basis of this
data, the algorithms predict where
crime is likeliest to take place. This al-
lows the police to dispatch their forces
in advance and prevent the occurrence
of crime. As urbanization grows, this
would create challenges for law en-
forcement agencies as the rate if crime
is also expected to go up. Artificial In-
telligence can be instrumental in mak-
ing cities safe places to live in, free of
crime and wanton violence.

Scientist have designed intelli-
gent software that not only help scien-
tists, but themselves function as
scientists. One such software is Eu-
reqa. It was developed by scientists at
the University of Michigan. The soft-
ware works on the principle of genetic
engineering and can teach itself the
laws of the universe and the mysteries
of physics and chemistry. The founder
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of the software once commented, “If
Newton and Kepler had machines
running these softwares, they would
have discovered the laws of gravity in
a couple of hours”. These softwares
are invention machines that can cre-
ate new products and crack new mys-
teries about the universe and help
humanity conquer the depths of space
and the beds of oceans.

The benefits realized by Artificial
Intelligence are consequential and
can truly make the world a civilized,
healthy, and prosperous place where
everyone realizes his true potential, is
amply fed, enjoys better healthcare,
and does not have to worry about
crime and criminals. But Artificial In-
telligence is a double edged sword
and it carries many risks as well. As
Artificial Intelligence and Robotics
grow in prominence, they have be-
come a common sight in factories
around the world. This raises the
specter of mass joblessness and is a
grave risk to millions of factory work-
ers around the globe. The Interna-
tional Federation for Robotics
reported that between 2000-2018,
global shipment of robot has in-
creased by 70 percent. The most
prominent rise has been seen in
China. The Baxter robot is replacing
the already scarce factory workers in
the USA, whereas Foxconn, that com-
pany that employs hundreds of thou-
sands of Chinese workers for
assembling iPhones, iPads and other
apple gadgets planning to introduce
intelligent robots that would replace
these workers. The hordes of masses
who would turn jobless because of
these machines would have no place
to turn to, and would become a threat
rather than a force of development.

The mass prospects of jobless-
ness can be better absorbed by richer
countries such as the China and the
USA, but the waves of unemployment
would destabilize developing countries
that depend on the west for invest-
ment and employment. The emergence
of Intelligent Robots would mean that
companies such as Zara and Nike
would divest from Bangladesh and In-
donesia and move the factories back to
their home countries in which robots
and 3d printing would take over all
manufacturing. This will exacerbate
the Global North-South divide and the
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“80-20 equation”, where currently 20
percent of the population consume 80
percent of the resources and own 99
percent of the world’s wealth to the sit-
uation where all of the world’s wealth
and resources would be with the
Global North. The worst hit will be the
countries who do not have natural re-
sources to export as their labour
would become redundant.

Similarly, the prospects of job-
lessness haunt not only the factory
worker, but also the writers and the
journalists or other white collar pro-
fessionals. The most glaring example
is that of the program named Quill. It
already writes for reputed publica-
tions such as Forbes and The Times
Magazine. The intelligent software is
capable of analyzing data, covering
facts from various sources such as
the internet, new stories, social media
and events from around the world
and weave them into a compelling
narrative. Writing has to date been
considered an art that can only be
produced and reproduced by the
most skilled craftsman or writer or
journalist, but this software is a
glimpse into the future where such
tasks would be taken over by intelli-
gent algorithms and softwares. It is
predicted that in the next 15 years,
fifty percent of all stories would be
produced by Artificial Intelligence.

As Artificial Intelligence grows in
prominence, and as the computing
power of the machines grow in magni-
tude, the existing systems of politics
and economics would grow obsolete.
One of the defining features of democ-
racy was that it has been the most ef-
ficient system because of its tendency
to decentralize powers and informa-
tion processing. Artificial Intelligence
will turn the tables and allow power to
be concentrated in a single place. Big
data and powerful algorithms enable
dictators to control people. Take the
example of the “ Social Credit System”
of China. A whopping 1.3 billion Chi-
nese are monitored constantly and are
given a score by these artificially intel-
ligent algorithms. A good score means
a brighter future and a bad score
means confinement and stagnation.
Artificial Intelligence has enabled the
Chinese Government to program peo-
ple as well and is paving the way for
similar digital dictatorships. ®



In Vicious Circle of Ours

By SM Aslam
Faculty
Supervisor

We live we die, often don’t know why,
Finding purpose of life, of we do feel shy!

We pursue path to tremendous purse,
We are trapped in vicious circle of ours!

Our life is for wealth, our goal the might,
We do good often for the limelight!

Man - the noble - reached the depths of nadir,
Apathy to suffering souls when he did declare!

The noblest creature may have true dignity!
May he have the real sense of humanity!

¢

Illusion of Freedom

By Warda
Nayab

For the decades I have been waiting...

Waiting for something incredible to happen
Something that would magically erase the blue funk
From my subconscious mind, just as how fluently
sea erodes the coast.

I know I can survive but for once, I want to bloom
like a wildflower

And for once, that desire may finally outweigh the

fear.

¢
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Perfect

Waking up with dreams boiling in
head,

A willing heart set up to make
them come true;

Somehow doubting if you can go

that ahead,

) ] . By Bushra
Afraid of mistakes meant to give
you a pull.

Do you really need to fear unstarted battle?
Will the rains you see always live?

Storms always come with a dreadful rattle,
But the way to walk in, the sun will give.
And you can't be perfect in games of life,

In fall-and-rise we make dreams alive.
Trust your true self, take a sweet strife,
When drought strikes you will still survive.
Though you can't be that excellently worth,
There's none like you in this broad earth!

¢

Roads tell us story...

Smooth ones tell how life goes sometimes smooth,
Zig zag ones tell, life changes, it possesses turns
right to left, left to right,
Brakes tell, life needs break, these brakes are main
source that keep us safe from accidents,
Destroyed ones tell no matter how many troubles
are there, but still there is energy that we possess
to keep drive, same is for life
Signal lights remind us to be attentive & look at
all over the sides, there may be clashes
& people passing through roads tell that how fast
life is, How busy life is!!!!

¢

O' beloved!

O' beloved! let's change the world

The world of darkness into,

The world of colours like rainbow

Let's change the thought

The thought to live in cage, into

A sky-scraping thought,

Let's change the moments,

The moments of horrible past, into

The moments that make future shine!
*
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By Syeda
Ayesha Naqui

Once Upon a Time

Once upon a time I decided to write
A poem about life, a poem about being alive
I sat by my window and saw outside
I longed for rain in winters, and a cozy comforter
Emptiness invaded my inspiration and

I felt my spirit wilted, slowly my words died

Once upon a time I decided to write
A poem about soul, a poem about my mind
I sat by the sea shore and loved the tides
I felt sea becoming calm and quiet
The rage of tides fade away, one of the shells cried

I felt I lost my ideas, silently my words died

Once upon a time I decided to write
A poem about self, a poem about insight
I sat in front of mirror and saw myself
Person I met had wrinkles under her eyes,
Hands shivered with age and silver hair shined

I felt words blazed then words became quiet

This time I knew my words weren't dead,

it was only my inability to write.

¢
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By
Naila Khatian

All She Ever Wanted

Alone in her home
Sitting in a quiet corner
She stares at the blank wall

Looking for an answer

Nothing but a silhouette appears
Hopeful, she gets closer and closer
Until the shadow embraces her

That's all the wall can offer

The dread of losing her mind
engulfs her soul, her body and whole
Fearful, She retreats to the corner

The failed quest has to take its toll

The death might visit her sooner now
No answer, nothing would matter then

As she would finally be at peace
No empty pursuits could cause her pain.
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Oil Pastels on paper, inspired by the famous Golden Gate Islamic calligraphy through acrylic on canvas, show-

Pl I

Bridge, San Francisco, California.® ing the name of the Holy Prophet HazratMuhammad
’ ’ (PBUM).m

crylic on canvas, inspired by
deserted trees. ®

crylic on canvas, inspired by crylic on canvas, depicting the
the Cherry Blossom tress in sunset behind the palm trees in

apan.® village. ®

- T —

i

I slamic calligraphy,

containing the
Durood-e-Thrahimi
and Quranic Ayat de-
picting the Finality of

oft Pastels on paper, inspired by the  Holy  Prophet
the Dbeautiful beaches of Hazrat Muhammad
Maldives.® (PBUM). &
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SYMBOLIC ART

The Son of a man

The Son of a man is a famous painting by
Belgian  Surrealist painter Rene
Magritte. This is a Self-portrait of
Painter which he painted in 1964. It is a de-
piction of a well-suited man in black business
suit, standing in front of a low wall. Interest-
ingly, an absurd object — a green apple blocks
the face of a man which symbolises that the
descendant of Adam, having achieved so much
in the world, is still subject to temptation. This
painting is one of the finest examples of a mod-
ern man who is eager to have more and is un-
satisfied with what he have already. B
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The Gleaners is a master piece of J ean—Fran
cois Millet's and was created in 1857. This Mansoor
Picture illustrates the dignity of human

labour. This Painting presents three peasant Women working in the
Process of Gleaning. The work seems to be back breaking and Labori-
ous but the women are engaged with great interest. The painting is a
depiction of growing Socialist movement in France which aimed to up-
lift the sta-
tus of Rural
workers.
The picture
also praises|
the unsung
heroes

The Gleaners § /

recognized.
u

The Flower Carriers

he Flower Carrie
is one of the mas-
terpieces created

by Diego Rivera i
1935. This painting dis-
plays a sharp contras
and depicts two contra-
dictory realities of this
world. The man is trying
to carry a heavy and
over-sized basket full o
beautiful flowers with
the help of his wife andi =
who is trying to suppor
her husband. On onef=

hand, the sight of beau-get k

tiful pink flowers is af% » k.

treat to eyes for the viewers while on the other hand, the poor peasant
carrying the load of a basket is unable to feel the beauty of these flow-
ers. For him, it is just a burden which will ultimate provide him bread
for his family. A thing of beauty is not joy forever for everyone! ®m
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PHOTOGRAPHING THE NATURE

hotogenic
moments
can only be

captured if one
finds peace and
harmony in every
moment while
playing with the
shutter of a cam-
era. Perks of living
at countryside
brings the sensi-
bility to cherish
the nature at its
max. ®

be things to hold on to as long as we hang in

there and allow ourselves to take a moment and
appreciate these things. There’s always a moon to hold
on to while the sun is gone.®

No matter how bad the day is, there will always

some sunshine and green space. Immersing yourself in a beautiful, natural environment is good for everything. It
may even make you feel more creative!
I cherish and appreciate nature by capturing the moments: Moon is like a never-ending love for all those who find
it an absolute beauty to cherish in the lonely moments that often remind us how one can be stunningly impressive to be
called a showstopper without the presence of anything else around. ®

= LY other can take the place of all others
= Mbut whose place no one else can take.

s A moment depicting the limitless love of

a mother for her baby was worth capturing it. ®

Living in the countryside in the open and fresh air, where you don’t necessarily have to go out of the city to find

s you wake up, you start to hear the birds singing outside.
AIt’s such a lovely sound to hear the chirping birds sing thein
beautiful songs. Birds teach us very important lessons o
the life: A bird sitting in a tree is never afraid of the branch break
ing because its trust is not on the branch but on its own wings.

Always believe in yourself. ®
- TN Sy @ S
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6th Civil Services}

Training Program|(CSTP)

GALAXY OF 6™ CSTP

Abdul Manan
“It’s worth remembering that it is often the small steps,
not the giant leaps, that bring about the most lasting
change.”_Queen Elizabeth-II

Ali Raza
“You don’t have to change who you are, you have to be-
come more of who you are.” _Sally Hogshead

Bilal Hamid Farooqi
"All our dreams can come true, if we have the courage
to pursue them." _Walt Disney

Farah Samoo
"If you stand for a reason, be prepared to stand alone
like a tree, and if you fall on the ground, fall like a seed
that grows back to fight again."

Ahsan Ali

“When life gives you lemons, make grape juice and let
the world wonder how you did it.”

Amber Rajput

“Live, love, laugh, leave a legacy.” _Stephen Covey

Bushra Mansoor
"A man can be destroyed but not defeated." _Ernest
Hemingway

Ghulam Fatima
"The ego wants quantity but the soul
wants quality."_Emily

Training Management & Research Wing
Services, General Administration & Coordination Department
Government of Sindh, Karachi

Ali Muhammad
"The greatest glory in living lies not in never falling, but
in rising every time you fall". _Nelson Mandela

Ameet Narwani
"With our thoughts, we make the world". _Buddha

Fahad Anwar Baloch
“Power corrupts; absolute power corrupts
absolutely.”_ Lord Adon

Hafsa Fatima
“Don’t judge each day by the harvest you reap but by
the seeds that you plant.”_Robert Louis Stevenson




Kanwal Kausar Kashif Ali Qureshi Kinza Saeed Dawach
“To dare is to lose one’s footing momentarily. To not dare "Never lose hope, my heart. Miracles dwell "Success is not final; failure is not fatal: it is the
is to lose oneself.” _Soren Kierkegaard in the invisible." _Rumi courage to continue that counts."_Winston Churchill

Marvi Laghari
there is a will, there is a way." _George Herbert

"Where

Marvi Manzoor
"Courage is Foundation of determination. De:

Muhammad Liaquat
termination
and Courage are corner stone of success."

“Your time is limited, so don’t waste it living someone
_M. K. Soni else’s life.” _Steve Job

Naila Khatian Neha Shah Qurat-ul-Ain Memon
“Nothing in the world is harder than speaking the truth "Many of life's failures are people who did not realize how close “Work hard in silence, let success make the noise.
and nothing easier than flattery.”_Fyodor Dostoyevsky they were to success when they gave up."_Thomas Edison _Frank Ocean

—

b~ »
Rabia Syed Rafia Naz Rameez Raja
"They tried to bury us; they didn’t know we "Magic is believing in yourself. If you can make "Men make thier own hisotry, but not of their own free
were seeds." _Mexican Proverb that happen, you can make anything will, not under the circumstances they themselves
- happen." _Johann Wolfgang Von Goethe

have chosen." _Karl Marx

Training Management & Research Wing

Services, General Administration & Coordination Department
Government of Sindh, Karachi




Raza Muhammad Shar Rida Talpur Saba Kalwar
"Obstacles are those frightful things you see when you 'l 'am like the Moon, you will see me with new face “As you start to walk on the way, the
take your eyes off your Goal."_Henry Ford everyday."_Rumi way appears."_Rumi

Saeed Ahmed Soomro Shah Muhammad Shan Ali
“Life is not a problem to be solved, but a "You must find the place inside yourself, where "Learn from yesterday, live for today, hope for
reality to be experienced.”_Soren Kierkegaard nothing is impossible."_Deepak K. Chopra tomorrow. The important thing is not to

stop questioning." _Albert Einstein

Shazia Gul Sobia Abid Summiya Khan
“Your own resolution to suceed is more important than God if faithful, and the He will not allow you to be tempted be- Always remember that you are absolutely unique,
any other thing in the world.” _Abraham Lincoln yond what you are able, but with the temptation He will also just like everyone else. _Margaret Mead

provide a way of escape so that you are able to bear it.

Sunny Kumar Syed Faraz Ali Syed Taha Ahmed
"Either i have lost or I am losing. Yes, I am "If you don’t stand for something, you "Whatever the mind of man can concieve
determined to lose." _My Thoughts will fall for anything."_Malcom X and believe, it can achieve." _Napolean Hill

Training Management & Research Wing
Services, General Administration & Coordination Department
Government of Sindh, Karachi
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Syeda Ayesha Naqvi Tariq Ahmed Junejo Waleed Dawach
"If we were meant to stay in one place we 'would have "Intelligence plus character, that is the goal “An eye for an eye, and the whole world would be
roots instead of feet."_Rachel Wolchin of true education."_Martin Luther King Jr. blind.” _Khalil Gibran

E=—

Warda Nayab
"A thing of beauty is a joy forever!" _John Keats

Training Management & Research Wing
Services, General Administration & Coordination Department
Government of Sindh, Karachi
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